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PREAMBLE
 
This Agreement, is entere? into by and between the Superintendent of 
Schools of the Orchard Park Central School District and the Orchard 
Park School Related Professionals Association. The term of this 
Agreement begins at 12:01 a.m. on the execution date of this Agreement 
and ends at midnight on June 30, 2010. Each provision of this 
Agreement goes into effect when the term of this Agreement begins and 
goes out of effect when the term of this Agreement ends unless the 
provision in question expressly states a different beginning or ending 
date, in which case, such dif~erent date shall prevail. 
I 
ARTICLE. 1. PERTAINING TO THIS AGREEMENT 
1.1	 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISL~TIVE BODY HAS GIVEN APPROVAL. 
1.2	 As used in this Agreement: 
la)	 "Agreement" means this Agreement, all appendices, if 
any attached hereto, and all amendments hereto, if 
any, made during the term of this Agreement. 
Ib)	 "District" means the Orchard Park Central School 
I 
District. 
Ie) .	 "Board" means the ,Board of Education . of the 
District. 
Id)	 "Sup~rintendent" means the person appointed' to the 
position of Superintendent of Schools by the Board. 
(e)	 "Association" means the Orchard Park School Related 
Professionals Association. 
(f)	 "Employee" means a person in the negotiating unit 
for which the Board has recognized the Association 
as the exclusive representative. 
Ig)	 "Parties" means the District and the Association. 
Ih)	 "Party" means the District or the Association. 
Ii)	 "Full-time Employee" means an. employee who is 
regularly scheduled to work at least 40 hours per 
week, 52 weeks per year. Clerical employees 
scheduled to work more than 2,000 hours per year 
also are considered full-time employees. 
(j)	 "Part-time Employee" means an employee who is 
regularly scheduled to work fewer hours per day or 
fewer days per week than a Full-time Employee, but 
at least ten (10) hours per week. 
1 
(k)	 "Fiscal Year" means the period which begins at 12:01 
a.m. onl July 1 of each year and ends at midnight on 
the. next following Juhe 30. ' 
(1)	 "School Year" means the period which begins at 12:01 
a. m. on a date designated by the Distri1ct each year 
and ends at midnight on the next following June 30. 
(m)	 "Execution Date" means the date identified as such 
under the heading "Subscrip~ion" of this Agreement, 
which shall be the date on which the parties both 
sign this Agreement, or, if the· partie9 sign on 
different dates, it shall be the latest date on 
which a party signs. 
(n)	 "Active payroll" means the time when an employee is 
paid for working or is on paid leave time pursuant 
to this Agreement, as distinct from time when an 
employee is absent or is on unpaid leave or is on 
layoff. 
(0)	 "Notice" when used with l reference to the District, 
means giving notice in writing to the Superintendent 
by delivering it to the Superintendent in person (in 
which case the S'uperintendent shall sign a receipt 
therefor) or by sending it to the Superintendent by 
registered or certified mail or telegram addressed 
to the Superintendent at Orchard Park Central School 
District, 3330 Baker Road, Orchard Park, New York 
14127. When "notice" is used with referenc~ to the 
Association, it means giving notice in writing to 
the Association's President by delivering it to the 
President i~ person (in which case the President 
shall sign a receipt. the'refor)or by sending it to 
the President by registered or certified mail or 
telegram addressed to the President at the 
President's home address as shown on the books of 
the District. 
1.3	 It is the intent of the parties that a term or condition of 
employment expressed in a pro~ision of this Agreement shall 
prevail unless there is an applicable constitution or 
statute which explicitly and definitively prohibits 
agreement on' such a provision. If any provision of this 
Agreement shall be finally determined by a court of 
competent jurisdiction to be explicitly and definitively 
prohibited by an applicable constitution or statute, then 
such provision shall not be deemed valid and subsisting 
except to the extent permitted by law, but all other 
provisions will continue in full force and effect. 
1.4	 This Agreement is the complete record of all commitments 
between the parties. No other commitment is 'binding between 
the parties unless it is: (a) dated after the execution date 
of this Agreement and (b) is signed by duly authorized 
representatives of each party. 
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1.5	 This Agreement may not be waived or amended by implication 
I	 or by any means other than a written and dated amendment 
signed by duly authorized representatives of each party. 
1.6	 Association Representatives The Association shall submit 
to the Superintendent a complete listing of Association 
officials within two (2) weeks of their installation. 
1.7	 The District will supply ten (10) copies, 8 1/2 x 11, of 
this Agreement to be provided to the Association. The 
District agrees to supply materials and equipment necessary 
to reproduce this Agreement as needed by I the Associat ion. 
The parties will share all such ,reproduction costs equally. 
1.8	 No Strike Affirmation The Association affirms that it 
does not assert the right to strike, to assist or 
participate in 'a strike, or to impose an obligation to 
conduct, assist, or participate in a strike against the 
District. The term "strike" means any strike or other 
concerted stoppage of work or slowdown by members of the 
unit. 
ARTICLE 2. MANAGEMENT'S RIGHTS 
I 
2.1	 Agreement Restrictions Except as otherwise specifically 
set forth in this Agreement the District, Board of 
Education, Superintendent, and his/her designated 
supervisory, officials shall be solely responsible for the 
operation and control of the District and its personnel and 
to take whatever action is necessary to carry out the 
mission of the school district providing it does not 
conflict with or violate the terms of this Agreement. All 
terms and conditions of employment not covered by this 
Agreement shall continue to be subj ect to the discretion 
and control of the District. 
2.'i	 Determination of Mission - It is the right of the District 
to determine the standards or service to be offered to the 
students and the community. The District has the sole right 
to determine its mission, purposes, objectives and 
policies. It has the right and responsibility to determine 
the content of curriculum, the programs and methods and 
means and number of personnel to conduct the programs and 
provide support services. 
2.3	 Reserved Rights - Selection, recruitment, hiring, appraisal, 
evaluation, training, retention, discipline, promotion, 
assignment, and transfer as well as the direction, 
deployment and utilization of staff are rights reserved to 
management. 
2.4	 Seasonal Employees 
2.4.1 Defined - Any employee hired for a maximum of ten 
(10) weeks during the period from the last teacher 
3 
workday in June through the first teacher workday 
in September. 
2.4.2	 Terms & Conditions of Employment - All terms and 
conditions shall be determined by the District, 
except the compensation for seasonal employees 
shall not be less than the minimum wage. 
2.4.3	 Restrictions 
a)	 No more than eight (8) seasonal employees may 
be employed at anyone time. 
b)	 Seasonal Employees shall not be used to 
replace regularly scheduled full-time and 
part-time employees in any capacity, e.g. for 
purposes of overtime, layoff and retention. 
c)	 Regularly scheduled ten-month employees may 
apply for seasonal positions during the 
summer months. However, ten-month employees 
hired as seasonal shall be governed by, this 
section and shall not be entitled to any 
benefits or other terms and conditions of 
employment related to their ten-month 
position while employed in a seasonal 
position. 
d)	 The number of seasonal employees, length of 
employment and!or time of the year of 
employment may be extended by mutual 
agreement of the parties. 
ARTICLE 3. NEGOTIATING UNIT 
3.1	 Schedule of Positions - The Negotiating Unit consists of all 
regular School Related Professionals full time and part time 
employee s appointed by Board act ion in accordance with the 
schedule of positions and compensation in Appendix A. 
3.2	 Exclusion of Regular Employees Excluded from the 
Negotiating Unit are all Exempt Civil Service positions, 
Department Supervisors, Head Maintenance Man, Head Mechanic, 
Head Bus Driver, and District Office personnel deemed 
managerial! confidential by PERB action including but not 
limited to: 
Secretary	 to the Superintendent of Schools 
Secretary	 to the Assistant Superintendent for Instruction 
Secretary	 to the Assistant Superintendent for Business and 
Support Services 
Secretary to the Assistant Superintendent for Administration 
and Personnel 
Secretary	 to the Director of Pupil Personnel Services 
School District Treasurer 
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3.3 
3.4 
3.5 
3.6 
4.1 
4.2 
4.3 
Additional Exclusions - Specifically excluded from the unit 
are all occasional or itinerant substitutes, extra workers, 
students and temporary, except for temporary appointments 
defined specifically below. 
The temporary appointments that are included as part of this 
unit are those appointments made to replace an incumbent 
employee who has been granted an unpaid leave of absence for 
an entire year or school year as the case may be or 
appointments made to cover a leave of absence for an 
incumbent employee whose unpaid leave has been approved by 
the Board of Education for at least six (6) months but less 
than one (1) year or school year as the case may be. This 
does not include temporary appointments made to replace a 
permanent employee who has accepted a provisional appointment 
within the District and/or a probationary appointment within 
the District. 
Except for instances described in section 3.4 above, the 
District will not fill temporary appointments in excess of 
twenty (20) weeks in the case of a ten (10) month position or 
twenty four (24) weeks in the case of a twelve (12) month 
position, thereafter the position must be posted. 
Temporary employees appointed pursuant to the conditions of 
3.4 shall be entitled to the following benefits: health 
insurance, unless otherwise covered by another source, sick 
leave and other leaves described in section 9.6, jury duty, 
and holiday pay. 
ARTICLE 4. DUES CHECKOFF 
Individual Authorization The District will deduct from 
the salary of any member of the unit who so authorizes 
individually and voluntarily, in writing, the dues of the 
Association. 
Agency Fee - The District will deduct an "agency fee" in an 
amount equivalent to the Association's dues from the salary 
of any member of the unit who is certified in writing by 
the Association to the Superintendent of Schools or his/her 
designee by the end of the second week of school in 
September, or not later than thirty (30) days from the date 
of employ of each such person hired after September lOth of 
each school year, as not being a member of the Association. 
Association Certification - No deduction of dues or agency 
fee shall be made until and unless the amounts to be 
deducted and any changes thereto are certified to the 
District by an authorized officer of the Association. An 
individual unit member I s authorization on file with the 
District shall be honored until it has been revoked or 
amended pursuant to the terms and conditions of the signed 
authorization and by written notice received by the 
District. 
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4.4 
4.5 
4.6 
4.7 
I 'I 
VOTE/COPE DEDUCTION The Board shall deduct from the 
salaries of' the employees the sum authorized, and shall 
transmit said sums to the Association on the pay date on 
which the deductions are made, except in an emergency. The 
deductions will be made in twenty (20) equal installments 
beginning with the second pay period in September.' 
NYSUT Benefit Trust The District shall check-off and 
remit payments- to the NYSUT Benefit Trust upon submission of 
a signed authorization to the Payroll Office for anyone 
within the Association. Such signed authorization may be 
discontinued at the end of its term upon written notice by 
the employee to the District. The District shall remit to 
the NYSUT Benefit Trust the payments deducted and shall 
furnish the Plan and the Association with a list of all 
employees from whose salaries such deductions have been 
made. 
The District shall honor NYSUT Benefit Trust deduction 
authorizations that are delivered to the Payroll Office 
fifteen (15) school days prior to the distribution of the 
payroll from which the deducti9n is to be made. The 
deductions will be made in twenty, (20) equal installments, 
excluding the first pay period in September. 
Save Harmless - The Association agrees to defend, indemnify, 
and save the District harmless against any and all claims, 
demands, costs, suits or other forms of liability and all 
judicial, administrative, and other legal costs which may 
arise as the result of acts undertaken by the District in 
the implementation of the provisions of this Article 4. 
The District and the Association agree to establish a 
125/129 Cafeteria Plan and shall evehly split any FICA 
savings which may result. Employees may designate. only one 
(1) time per year the amount to be distributed to the plan 
and make changes only as the Law permits, relative to 
changes in personal circumstances. Employees are responsible 
for any administrative fees relative to the cafeteria plan. 
The District shall be responsible for start-up fees. 
The FICA savings realized by the Association hereunder will 
be utilized by it to absorb the costs of administering the 
125/129 Cafeteria Plan, together with whatever other 
resources currently being devoted to that purpose. 
ARTICLE 5. NEGOTIATIONS PROCEDURES 
If either party desires to negotiate a successor to this 
Agreement, it shall so notify the other party in writing 
not later than March of the last year of this15 th 
Agreement. If such notice is given, the first negotiating 
meeting shall be held not later than April 15 th of the final 
year of this Agreement at a mutually agreeable place, time, 
and date. At the first meeting, the parties will exchange 
proposals. 
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5.1 
5.2	 Good Faith Obligations - Botn parties are obligated to meet 
at reasonable t~mes and confer in good faith with respect to 
collectively negotiating a successor agreement.' Such 
obligation does not compel either party to agree .to a 
proposal or require the making of a concession. An impasse 
may be deemed to exist if the parties fail' 'to achieve 
agreement at· least one hundred twenty days priqr to the end 
of this Agreement. 
5.3	 Association Busines,s The Association President shall be 
allowed to meet, for reasonable times during working hours, 
with district representatives on provisions of this 
Agreement when mutually determined and with noti~e to the 
immediate supervisor. 
5.3.1	 The District will grant a total of thirty (30) 
days, a maximum 'of ten (10) days per employee, per 
school year for employee absence without loss of 
pay so that ~he employee can attend to Association 
business. The Associa~ion President is excluded 
from the ten day limit. Notice of the names of the 
employee(s} and the days of leave must be given in 
writing to the Superintendent, building principal, 
and supervisor by the Association President nO,t 
less than 24 hours in advance of the first day of 
such leave in each instance. The foregoing thirty 
(30) days may no~ be used for contract 
negotiations. The Association shall reimburse the 
District an amount equal to one days pay for the 
individual(s} using 'such day. ' 
. ARTICLE 6. COMPENSATION 
6.1	 Salary Schedules Schedule of positions and compensation 
rates appear in Appendix A and Appendix B. 
a}	 For the 2004-05 school year, there will be no wage 
increase beyond the cost of increments already paid by 
the District (Appendix A) . 
I 
b}	 For the school years 2005-06, 2006-07, 2007-081 2008­
09 and 2009-10, employees will be paid according to 
the attached schedules (Appendix A) . 
c}	 For the school years 2005-06, 2006-07, 2007-08, 2008­
09 and 2009-10, employees hired as of September I, 
2005, will be paid according to the attached schedule 
(Appendix B) . 
d)	 Notwithstanding anything apparently or actually to the 
contrary in paragraph "1" of the parties' May 17, 2005 
Memorandum concerning the District's' Transportation 
Department, 2.7% (including increments) will be 
7 
6.2 
6.3 
6.4 
6.5 
utilized for the calculation of all Transportation 
Department employee wage' rates for the 2006-07 school 
-year. 
e)	 Any current employee whose wage rate on the current 
schedule ,effective 7/1/2005, is lower than the wage 
rate that would be applicable to the employee if he or 
she were placed on the wage schedule applicable to 
employees hired on or after 9/1/2005 will be given the 
option on a form prescribed by the District to elect 
not later than ,the close of business on 9/9/2005 to be 
paid on the latter said schedule. 
, 
f)	 The District will divide the aggregate sum of $25,000 
among the employees assigned to the Transportation 
Department in direct proportion to their regularly 
scheduled hours of work for the 2004-05 school year, 
to the extent possible, payments under this 
subparagraph will be made via separate check in 
conjunction withl the second payroll period in 
September 2005. 
Annual Compensation for 12 Mohth Full Time Employees 
Annual compensation is based upon the number of week days 
per year (i.e. 260, 261) times eight hours times t~e 
appropriate hourly rate.' An eight hour work day exclusive 
of the lunch period is required. Full time employees 
scheduled to work the second 9hift (after 3: 30 p. m.) work 
1/2 hour less per day when working on that shift. 
Annual Compensation for 12 Month Full Time Clerical 
Employees Annual compensation for 12 month full time 
clerical employees is based upon an 8 hour day exclusive of 
lunch when students 'are regularly scheduled for instruction 
and a 7 hour day exclusive of lunch when students are not 
regularly scheduled for instruction; except for those 
holidays listed in Section 11.2 of this Agreement which are 
immediately preceding or followed by an 8 hour work day. In 
such cases compensation shall be for 8 hours. 
~nnual Compensation for 12 Month Part Time Employees 
Compensation for twelve month employees is calculated on 
the basis of the number of hours scheduled per day times 
the number of scheduled work days per year. 
Annual Compensation for Part Time and 10 Month Employees ­
Annual compensation for ten month full or part time 
employees is based upon the number of s~heduled work hours 
per day exclusive of the lunch period, times the actual 
number of scheduled work days. 
Teacher Aides and nurses employed for 10 months may elect 
to receive their annualized salary in twenty-two (22), 
twenty-six (26) or twenty-six (26) rotating paychecks. 
Teacher Aides and nurses electing either of the twenty-six 
payroll plans must notify the District of this election at 
least three (3) weeks prior to the first payroll of the 
8 
6.6 
6.7 
6.8 
6.9 
6.10 
I , 'I 
6.11 
year. 'Failure to do so will automatically put an individual 
in the twenty-two (22) paycheck schedule. 
In those situations where a teacher aide or nurse has left 
the employment of the District and due to qverpayment of any 
kind owes the District money, the District will 'attempt to 
recover such funds through the use of a certified letter to 
the individual. If such funds are not recovered within 
thirty (30) ~alendar days, the Association will assume 
responsibility and make payment to the District for the full 
amount within a five (5) day notification from the District. 
step Advancement Eligibility - Employees appointed after, the 
school year begins must complet~ a minimum of one-half year 
of service prior to June 30th to be eligible for the next, 
step on the salary schedule. Twelve month employees must be 
hired prior to January 1st; ten month employees must be 
hired before February 1st in order to be 'eligible for step 
advancement in July. 
Step Advancement - Step advancement will occur on July 1st 
of each year. 
Payments beyond the Schedule The Board of Education 
reserves ,the right' to compensate any employee beyond the 
salary schedules and compensate persons emplo)/ed in 
positions for which salary schedules are not established, 
such salary to be determined by the Board. 
Show-up Time - An employee will be paid for two (2) hours at 
his/her straight time minimum rate on each occasion the 
employee is duly directed by his/her immediate supervisor to 
report for work at a time other than that dictated by 
his/her regular schedule. 
Bus Driver Safety Course The District will provide paid 
time for bus drivers to attend any refresher courses 
required by the State Education Department regulations or 
the District. 
Overtime - Employees working more than forty (40) hours in a 
week will be granted compensatory time off or paid one and 
one half (1 1/2) times the hourly rate at the discretion of 
the supervisor. Night personnel who work 37 1/2 hours per 
week and are paid for 40 hours per week will be granted 
compensatory time off or paid one and one half (1 1/2) times 
the hourly rate at the discretion of the supervisor. In 
determining the work week, paid holidays, paid vacation and 
paid sick-time will be included in the basic forty hour work 
week. 
6.11.1	 Compensatory Time for Maintenance, Grounds, and 
Custodial Employees. 
1.	 Accumulation is open to all full-time (8 
hours per day) employees. 
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2.	 Maximum Compensatory Time per year: 
2 1 Individuals with 4 weeks vacation - 24 
hours. 
2	 2 Individuals with less than 4 weeks 
vacation - 4 0 hours. 
3.	 Compensatory Time is accumulated at time 'and 
one-half and should be used in minimum 4 hour 
,blocks. 
4.	 Compensatory Time must be accumulated and 
used between January 1st and December 31st; 
any compensatory time "on t:he books" as of 
'December	 31st willl be paid at the rate the 
individual was receiving. when the' 
compensatory time was received. 
5.	 No Compensatory Time will be provided for 
activities associated with the pavilion or 
building checks. 
6.	 Requests for Compe~satory Time use require 
the approval of the1immediate supervisor, and 
the Supervisor of Buildings and Grounds. 
7.	 Generally, approval for Compensatory T~me use 
should not exceed two days in a row. 
8.	 Generally, approval of Compensatory Time use 
should take into account other individuals in 
the building/departmeht scheduled to be off 
due to vacation days or compensatory time. 
9.	 Compensatory Time can only be used on days 
that a substitute is not required. 
10.	 Scheduled vacation days take preference over 
the use of compensatory time. 
I	 'I 
11.	 When an individual works overtime, it is to 
be recorded on the weekly payroll sheet if 
compensatory time is granted, and the record 
maintained by building/department. Approved 
use of compensatory time is also recorded on 
the weekly payroll sheets. 
6.12	 Additional Compensation for Part Time Employees - Part time 
employees working four (4) hours or less per day will be 
paid as follows: 
On or before On or Before 
February 1 June 30 
2004-2010 $212.50 $212.50 
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To receive payment an employee must be continuously 
employed from the prior September 1st and February 1st / 
respe'ctively. 
6.13	 Service Increments for Full Time Employees - Upon completion
 
of the following years of continuous service, a longevity or
 
service increment will be granted. Service increments shall
 
be applied to full years of service completed July 1 - June/
 
30, no partial credit shall be given.
 
Completed Years of ,Service Increment in addition to 
Continuous Service regular annual compensation for 8 hour/day employees 
, 
2004/05 2005/06 2006/07 2007/0'8 2008/09 2009/10 
10 but less than 15 1030 $1050 $1070 $1090 $1110 $1130 
15 but less than 20 1180 1200 1220 1240 1260 1280 
20 but less than 25 1380 1400 1420 1440 1460 1480 
25 but less than 30 1630 1650 1670 1690 1710 1730 
30 and over	 1930 1950 1970 1990 2010 2030 
Beginning with the 20'05/06 school year, the District will 
pay the foregoing amounts to eligible employees in two equal 
payments - one on or about Dece~ber 1st and the second on or 
about June 1st. 
6.14	 Service Increments for ,Part Time Employees The service 
increment will be prorated to cover the following 
classifications: 
2 or more but less than 4 hour employees 25% 
4 or more, but less than 6, hour employees 50'% 
6 hours or over 100% 
6.15	 Out of Class Pay - The District reserves the right to assign 
out-of-class' work. When an employee is. employed more than 
two (2) consecutive days in 'a classification with a higher 
rate of compensation, the employee shall be paid the rate on 
the same step for the job classification assigned. 
6.16	 The children of non-resident negotiating unit members 
employed as of July I, 2004, may be enrolled in the 
District's schools without the payment of tuition. The 
children of non-resident negotiating unit members employed 
after July 1, 2004, will not be permitted enrollment in the 
District's schools without payment of tuition in accordance 
with the policy of the District. 
6.17	 Nurses, Teacher Aides, Secretaries and Indoor/Outdoor 
Monitors shall be included in the opening day conference day 
and two conference days per year (usually taking place in 
October and March) should they occur, with pay, for the 
total of their normally scheduled hours. 
Teacher Aides shall work their normally scheduled hours on 
conference days and other half days when students are not in 
attendance. This provision does not include the last two 
days of teacher attendance for the school year. 
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6.19 
6.20 
7.1 
7.2 
7.3 
The District in its discretion, may provide a paid lunch (30 
minutes) for nurses. If this occurs, nurses daily hours 
sh~ll b~ increased to eight (8) hours, 'inclusive of lu~ch. 
Any unit employee who attends a District approved in-service 
I • 
course which has at least 15 hours of contact time shall 
receive a stipend of $150,.00 upon presentation of evidence I 
of approval and completion of the course on the SRP In­
Service Course Approval Form. 
I 
Mentoring Stipend - District-appointed employees who perform 
services as a mentor to new employees will'be paid,a stipend 
of $150 for' the 2004-05 and 2005-06 school years and $200 
for the 2006-2010 school years. 
ARTICLE 7. EMERGENCY SCHOOL CLOSINGS 
Eligibili ty for Pay -I All employees will be allowed up to 
five (5) days off a year with pay when emergency closing of 
schools is necessary. This appties to these specific days 
and only the first five (5) emergency days. Such five (5) 
days shall pertain to the closing of all school buildings 
or single buildings as determined by the nature of the 
emergency and at the discretion of the District. This 
clause does not guarantee any or all employees the use of 
up to five (5) days in any given year. 
Prior to Beginning of the School Day - On the fi~st five 
(5) emerge~by closings p~ior to the regular work day 
beginning, only employees specifically instructed' to work 
by their supervisor will be expected to show up. The 
Superintendent or h~s/her designee shall make the decision 
to close schools known to the Union President or his/her 
designee as soon as practicable. If this notice is given 
after an employee's st~rting time, that employee shall be 
entitled to two (2) hours pay if he/she reported for duty. 
If the notice is given prior to the employee I s starting 
time, he/she will not be entitled to two (2) hours pay. 
, 
After the School Day has Begun If the first five (5) 
emergency closings of school occur after the work tiay has 
begun, the above employees will be entitled to pay for the 
day plus compensatory time or additional vacation time for 
the hours actually worked. In the event compensatory time 
is not granted the individual will be paid for the hours 
worked. 
subsequent Emergency Closings Subsequent to the first 
five (5) emergency closings, all twelve month full time 
employees will report for work. All night shift full time 
personnel should report for work on the day shift. 
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ARTICLE 8. HEALTH BENEFITS
 
8.1	 , The District will offer full-time employees the opportunity 
to enroll for single or family coverage '(as the case may be) 
under a Univera Solutions policy with a $10/$25/$4'0 "carve 
out" prescription drugs co-pay and a $0 hospitaltzation co­
pay. The District will pay one hundred percent (100%) of 'the 
premium cost for this coverage. 
Any employee also will be permitted to enroll in a 
District-sponsored Univera Traditional plan, on a single or 
family coverage basis (as the case may be), provided the 
employee pays the difference in the premium cost between 
that plan and the foregoing 'Univera solutions plan for 
which the employee otherwise would be eligible. The 
Traditional plan available hereunder will have a 
$10/$25/$40 prescription drugs co-pay carve out, a hospital 
services co-pay of $0 and a $250 single/$500 family 
deductible. A Traditional/PPO co-offering may also be 
available in lieu of the said Traditional plan, provided it 
is recommended by the parties' Health Insurance Review 
Committee and approved by the Dis~rict.
, 
The District, in addition, will make a Univera Value Plus 
plan, on a single or family coverage basis (as the c~se may 
be), available for employee enrollment. The value Plus plan 
will have a $10/$30/$50 prescription drugs co-pay carve out 
and a $500 hospital services co-pay. Should an employee 
elect to be enrolled in that plan, the District will 
deposit in the employee'S 105-h account, established under 
Section 8.2 below, one-half the difference in the premium 
cost between that plan and the foregoi~g univera Solutions 
plan for which the employee otherwise would be eligible. 
A committee including representative (s) of the Association 
and District may meet to discuss and evaluate the cost 
I 'I effectiveness of the current plan{s) Any changes in 
existing coverage must be approved by both parties. 
Any employee and spouse hired after July 01, 2000 shall have 
two (2) single plans or one family plan if they have 
dependent children but shall not be eligible for in-lieu 
payments. 
8.2	 The District shall annually deposit three hundred dollars 
($300) for family coverage or one hundred fifty dollars 
($150) for single coverage, as the case may be, in a 
"health maintenance account" established under IRC Section 
105 -h for each employee, and will provide for employee 
access to those funds by means of a "swipe-card" or 
comparable system. 
8.3	 Health Benefits for Part Time Employees - The District will 
pay 75% of the cost of the above Univera Solutions coverage 
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8.5 
8.6 
I I 'I 
for 1'0 or 12 month employees regularly working more than 
four (4) hours but less than eight (8) hours per day. 
Health benefits shall be determined according to the number 
of hours an individual is scheduled to work on or before 
October 31st of the school year and shall be herd constant 
until the following October. 
In lieu of Payments - In the event that an employee waives 
coverage as set forth in this Article, the District shall 
pay such employee the amount of one thousand doll~rs 
($1,000) per year, payable in one check (in November). 
Notice to waive coverage must be given t<D the District no 
later than September 15th to be eligible for the November 
payment. An employee may be reinstated in the health 
insurance program under conditions described by the 
insurance carrier. Should this occur during a school year, 
the one thousand dollar ($1,000) reimb~rsement shall be 
adjusted on a pro-rata basis. 
Part time employees who are eligible to pay twenty five 
percent (25'%) of the cost of the, health coverage and who 
elect to waive such coverage, s~all receive five hundred 
dollars ($500), payable in one check (in November) . 
For drivers and attendants only, who become eligilPle for 
medical benefits after the bidding process is completed in a 
particular year, notice of waiver must be given to the 
District no later than October 15th to be eligible for the 
November payment. 
Dental Insurance Program A dental insurance program, 
chosen by the Orchard Park School Related Professionals 
Association will be available. The district will contribute 
toward the cost of the program, including administration, 
as follows: 
2004/05 - $60,000 
2005/06 62,340 
2006/07 64,770 
2007/08 67,297 
2008/09 69,922 
2009/10 72,649 
Should the District add a new building to it's facilities 
during the life of this Agreement the District will 
contribute an additional $250 for each new additional unit 
member. 
ARTICLE 9. SICK LEAVE BENEFITS 
Eligibili ty Employees regularly scheduled to work more 
than four (4) hours per day will accumulate one sick leave 
day per month of service. As of June 30 each employee 
employed for the full work year will be credited with an 
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additional three (3) days of sick leave. sick leave must be , 
accumulated before it can be used. 
I 
An employee will be granted 'credit for sick leave for' every 
month the employee is in attendance for at least 50% o£ the 
days the employee is scheduled to work, excePt- for days 
that the employee is on leave due to death in the immediate 
family, on 'ordered jury. duty, testifying under sUbpoena I 
before a court or administrative body, attending a 
District-approved event, on military leave, on vacation or 
on compensatory time off. 
9.2	 Maximum Accumulation Sick leave days' accumufated are
 
based on the length of the employee's regularly scheduled
 
work day. Sick leave days may be accumulated to 250 days.
 
9.3	 Stipend for Perfect o~ Near Perfect Attendance Any
 
employee employed for the full year whether on a ten or
 
twelve month basis, who does not utilize any days charged
 
against sick leave Oll' who does not have days recorded as
 
"Approved Absence Without Pay" will be eligible for a
 
stipend as follows:
 
0 Days Absent 1 Day Absent 2 Days Absent 
in one in one in one 
quarter quarter quarter 
12 months $46.25 $31.25 $15.00 
10 months 38.75 26.25 10.00 
For' the pu~p'oses of this provision, the first quarter shall 
begin with the months of July, August and September and 
each of the follow~ng three quarters follow in order. For 
ten-month employees, the first quarter is as indicated even 
though they may not be sch,eduied for-all three months. 
Their attendance for this first quarter will be judged 
against their work s~hedule as determined for the new 
school year. 
The stipend for Perfect or Near Perfect Attendance will be 
made in one payment in a s~parate check payable in the 
first special pay in October following the close of the 
last quarter. 
The use of five (5) days per occurrence for death in the 
immediate family shall not count against Perfect 
Attendance. 
9.4	 Accumulated Sick Leave Use upon Retirement - Members of the 
New York State Employees Retirement System, if eligible, 
may upon retirement apply a maximum of 165 unused sick leave 
days toward additional service time credit. 
9.5 Sick Leave Use Defined ­ sick Leave may be utilized when an 
employee by reason of illness or injury is disabled, 
incapacitated or unable to perform the duties of his/her 
position. 
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9.6 Supervisor Approved Additional Uses of Sick Leave Sick 
Leave may also be utilized when approved by the supervisor 
for the 
9.6.1 
9.6.2 
9.6.3 
9.6.4 
1 'I 
following purposes: 
Illness in Immediate Family - Illness should be of 
such a nature and degree to necessitate 'the 
presence and care by the employee. Immediate family 
for this section shall include father, mother, 
parental in-laws, spouse, child, brother, sister, 
grandparents, and grandchildren. This provision is 
intended for emergencies, when proper care cannot 
be 'rendered by another person and/,or the employee r s 
presence is necessar~. The situation should be 
discussed with the supervisor in advance to 
determine if the conditions conform to the 
requirements of this provision. No more than seven 
(7) days of accumulated sick leave may be used for 
this purpose in anyone year. 
Death in Immediate Family - An employee may use up 
to' five consecutive days of accumulated leave for 
absence due to death in the immediate family. 
Immediate family for thi's section shall include: 
father, mother, brother, sister, son and daughter 
related by blood or marriage, and spouse. Im~ediate 
family may also include grandparents and 
grandchildren or a person occupying the position of 
a parent of the employee. 
Special Medical Visits - In case of emergency when 
circumstances require that visits be made during 
working hours to a specialist who is not available 
at any other time, sick leave units of not less 
than one half (1/2) day may be approved by the 
supervisor. 
Urgent Personal Business - A total of five (5) days 
accumulated sick leave may be used for urgent 
personal business if such business cannot be 
transacted at any other time but during working 
hours or for an emergency over which the employee 
has no control and requires immediate attention. 
Except when the nature of the emergency prevents, 
approval will be requested in writing, on the form 
attached to the Agreement as Appendix H, to the 
Supervisor as far in advance as possible, and at 
least two (2) days prior to the requested leave 
day. All approved days shall be with full pay and 
without a reason stated. 
If, however, a Supervisor or Administrator has a 
strong suspicion of possible misuse of such leave, 
the employee may be requested to give a reason for 
taking the leave. If the Supervisor or 
Administrator remains not satisfied that the leave 
is legitimate such request may be denied or the 
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leave may be offered without pay. If the leave is 
denied or offered without pay, the employee may 
appeal the Supervisor or Administrator's decision 
to the' Assistant Superintendent for Personnel' whose 
de'cision, not· withstanding the foregoing, will be 
final. 
I ' 
Urgent personal business days cannot be used to 
,	 'I
extend a holiday or vacation, nor can these days be 
taken three (3) or more consecutively, without 
making a written request indicating the reason for 
the use of'the days to the 'Assistant Superintendent 
for Administration and Personnel. 
9.6.5	 Funeral An employee may use between one half 
(1/2) to two (2) days of accumulated sick leave for 
absence due to attendance at a funeral. 
9.6.6	 Religious Holidays An employee may use up to 
three (3) daYf of accumulated sick leave per school 
year for holidays listed on the State Education 
Department calendar, sJch religious days shall not 
count toward perfect aJttendance if the individual 
is required not to work. 
9.7	 Prior Notice of Absences' - When an absence is required for 
any reason the employee will report the same as designated by 
the supervisor. Failure to properly report within the stated 
time limit, unless for re~sons satisfactory to the 
supervisor, the absence shall not be deductible from 
accllmulated, sick leave and shall be considered as time off 
without pay. 
9.8	 Verification and Proof of Illness A certificate or 
affidavit, showing incapacity or inability of the employee to 
perform his/her duties issued by the' attending physician 
shall be required at the discretion of the supervisor. 
Further check on any i'llness regardless of certificate or 
affidavit can be made at the discretion of the supervisor. If 
an employee fails to submit proof of illness when required to 
do 90, the absence shall not be deductible from accumulated 
sick leave and shall be considered as time off without pay. 
If the proof submitted, in the judgment of the supervisor, 
does not justify the employee I s absence, such absence shall 
not be deducted from sick leave. 
9.9	 Abuse of Sick Leave Privileges shall be grounds for 
dismissal. 
9.10	 Workers' Compensation All employees are covered under 
Workers' Compensation while performing their duties. 
Accidents should be reported to the supervisor immediately. 
Employees may go to a physician of their own choice for 
treatment, but the supervisor should be so informed. If the 
District is reimbursed by the Workers' Compensation Insurance 
carrier, the employee shall receive credit for the portion of 
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the sick leave used based on the daily rate of pay and the 
amount reimbursed. 
, I 
Sick Leave Record - At least ,once during the school year, but 
no later than November 1st, each employee will be given a 
record of her/his accumulated sick leave credited for the 
fiscal year ending in June. I ' 
Sick Leave Bank - A Sick Leave Bank shall be maintained from' 
year to year by volunteer deductions from accumulated leave 
and sick leave cred~t to the Bank. No more than equivalent of 
one days working hours per employee 'per year may be credi ted 
to the Bank. In order to draw from the Ban~ an employee must 
donate one (1) day per year. I 
The total number of hours in the Bank may not exceed 1900 
hours at any given time. 
An employee who is enrolled in the Sick Leave Bank and 
unable to work because of illness or injury of a prolonged 
nature, and who ha~ exhausted all other sick leave, 
personal, and vacation days, rrlay make application' to the 
Sick Leave Committee for use df days/hours from the bank 
after a five-workday waiting period without pay for full-time 
employees and a fifteen-workday waiting period without pay 
for part-time (four hours or less per day) employees. ' 
The Sick Leave Bank Committee shall consist of two (2) 
Association representatives 'and the Superintendent's 
designee. The committee shall decide the number of days up 
to 50 per year that anyone, (1) employee may be eligible to 
use. The committee may request statements from the 
employee's physician. The decision of the Committee shall be 
by a majority vote 'and shall not be open to the grievance 
procedure. 
The District shall credit the Bank with four (4) hours per 
year for each employee' working four (4) hours or less per 
day, (regardless of the number of hours) provided such 
employee has been employed at least one-half year. Such 
hou~s to be credited July 1, of each year. Employees working 
four (4) hours or less per day shall be eligible for the use 
of Sick Bank days after their four (4) hour credit ~as been 
made. 
Substitutes for Building Lead Secretaries and Registered 
Professional Nurses Employees serving as "lead 
secretaries" and "registered professional nurses" in the 
District's school buildings will contact the District's 
regular substitute service when they are unable to report to 
work by reason of illness or disability. The said service 
will arrange for substitutes for such employees as 
determined by the building Principals involved. 
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ARTICLE 10. JURY DUTY
 
10.1	 Filing of Summons - Employees will be given time to serve onI 
jury duty provided a copy of the official summons indicating 
selection for jury duty is filed with the supervi'sor. The 
employee will discuss with the supervisor the best time to 
serve on jury duty. 
10.2	 Salary Entitlement The employee will be paid his/her 
regular salary provided he/she files with the District a 
statement from the court indicating the days served on jury 
duty. Jury duty pay need not be turned over to the District. 
10.3	 Reporting to ,Work An employee must report to work if 
he/she is excused from jury duty for one-half (1/2) or more 
of his/her regular shift, with reasonable allowance for 
travel time and related conditions. 
10.4	 Adjustments for Second Shift Employees Second shift 
employees will not be required to report to work if they 
served on jury duty for the full day. 
I 
ARTICLE 11. HOLIDAYS 
11.1	 Full Time and Part Time Entitlements Twelv~ month 
employees regularly scheduled to work more than four hours 
per day receive 13.0 paid holidays per year. Ten month 
employees regularly scheduled to work more than four hours 
per day receive 11.0 paid holidays per yea~. 
11.2	 Schedule of Holidays - Employees must be employed on the 
last work day before and the first work day after a holiday 
in order to receive holiday pay. In th~se situations where 
a holiday falls on a Saturday or Sunday, the District in 
its sole discretion shall decide the day on which the 
holiday will be observed and scheduled for holiday pay 
purposes, as long as the newly scheduled day is within the 
r 'I 
week preceding or following th~ actual date of the holiday. 
12-month 10-month 
Employees Employees 
I. Independence Day	 X 
2. Labor	 Day X 
3. Columbus Day	 X X 
4. Veteran's Day	 X X 
5. Thanksgiving Day	 X X 
6. Day after Thanksgiving X X 
7. Christmas Eve Day	 X X 
8. Christmas Day	 X X 
9. New Year's Day	 X X 
10. Martin Luther King Day X X 
II. Presidents' Day	 X X 
12. Good	 Friday X X 
13. Memorial Day	 X X 
Totals	 13 11 
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ARTICLE 12. VACATIONS 
12.1	 Vacation - All twelve (12) month employees will be entitled 
to vacations paid on the basis of their regularli sched~led 
work hours. Vacation entitlement is based upon service 
rendered while an employee is scheduled to work on a twelve 
(12) month basis and is calculated from the date of the 
Board of Education appointment to a twelve (12) month 
position. vacation time for twelve (12) month clerical 
employees shall be credited by the hour and used in full 
days (7 or B hours) or half days (4 hours)'. 
, 
Years of	 Service 
Continuously Completed Vacation 
1 - 6 2 weeks 
7 - 11 3 weeks 
12+ 4 weeks 
12.2	 Earned in One Fiscal Year to be used in Subsequent Fiscal 
Year - Vacation benefits earned during one fiscal year must 
be used during the subsequent fiscal year. New employees 
will be entitled to a partial vacation based on the portion 
of the year employed prior to July 1. Earned vacat~on not 
used in the year following its accumulation may not tie saved 
for later use, nor will compensation be made in lieu 
thereof. In calculating the time allowed for vacation 
intervening holidays will not be counted as vacation days. 
12.3	 Prior Approval of Scheduled Vacations Vacation schedules 
are subject to the approval of the supervisor. All scheduled 
vacations are final and are subject to change only with 
prior approval of the supervisor. 
12.4	 Leave of Absence Impact on Vacation Entitlement An 
approved leave of absence without pay shall not constitute 
,	 " an interruption of continuous service for vacation purposes. 
However, time spent on an unpa'id leave of absence will not 
earn additional vacation credits. 
'12.5	 Accrued Vacation Benefits Upon Separation An individual 
who is eligible to draw retirement benefits from the New 
York State Employees Retirement System and resigns for 
retirement purposes shall be granted vacation accrued during 
the current fiscal year or receive payment in lieu thereof 
at the employee's option. Should such an employee die while 
in service his/her estate will be paid for the accrued 
vacation. 
Upon separation from employment by resignation with 
reasonable notice, an employee in good standing shall be 
granted vacation accrued during the current fiscal year or 
receive payment in lieu thereof. "Good standing" will be 
determined by the immediate supervisor and the Assistant 
Superintendent for Administration and Personnel. The 
determination of the manner in which this benefit is given, 
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13 .1 
13.2 
13.3 
13.4 
should it be granted, is at the discretion of the Assistant 
Superintendent for Administration and Personnel. 
I 
Accrued vacation is calculated to 'the nearest day by 
determining the percent of the fiscal year worked times the 
annual vacation entitlement. 
ARTICLE 13. RETIREMENT 
Retirement Plans - ,All full time e'Pployees are required by 
state regulations to join the New York State Employees 
Retirement System. Cur'rently there are f,our (4) tiers ofI 
membership. For retirement purposes only; those working six 
(6) hours or more per day shall be considered full-time 
employees. 
Tier I Members of the retirement system prior to July 1, 
1973. 
Tier II New members Ito the retirement system between July 
1, 1973 and June 30, ~976. 
Tier III New members subsequen~ to July 1, 1976. 
Tier IV New members subsequent to July 1, 1984. 
Additional Benefits - The basic retirement plan is 75i f~r 
Tier I and II members ahd 75E or the 1/60th plan for Tier 
III and IV members. Additional benefits to the basic plan 
are: 41J credit for unused ,sick leave; and guaranteed 
minimum death benefit for Tier I members. 
Required Retirement Age -' Bus drivers are required to 
retire from employment in the Orchard Park Centra·l School 
District when they have reached the maximum age required by 
law. 
Additional Compensation at Retirement - An employee age 55 
or over with 20 years or more of service in the district 
will be eligible for reimbursement of unused sick leave 
based on the last five years of service in the District. A 
stipend for each sick day not used up to a maximum of 15 
days for each of the five years preceding retirement will 
determine the maximum benefit~ 
Stipend/Day up to 
Year' Preceding 15 for Sick Days Maximum 
Retirement Not Used Benefit 
60 $900 
40 600 
30 450 
30 450 
20 300 
The total possible amount an employee may' receive under 
this provision is $2,700.00. 
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ARTICLE 14. UNPAID LEAVES OF ABSENCE 
Entit'lement - IEmployees scheduled to work more than four 
(4') hours per day and have at least t~o years of cont~nuous 
service in the District may make application for an unpaid 
leave of absence not to exceed one year. Such application 
shall state the reason for the requestedI ' leave. If 
recommended 'by the Supervisor and Assistant Superintendent I 
for Administration and Personnel it shall be submitted to 
the Board of Education and the granting of such leave shall 
be subject to the discretion of the,Board of Education. 
All employees are expected to be in attendance a~d work as 
per their daily and annual schedules. Unpaid leaves of 
absence of a short duration shall be at the discretion of 
the Supervisor. 
Retention of Benefits Employees granted a leave of 
absence without pay are entitled to retain accumulated sick 
time, vacation rights and step on the salary schedule 
pursuant to past work experieI}ce. Benefits do not accrue 
during an unpaid leave of absepce. Employees on an' unpaid 
leave may continue to participate in the District I s group 
Health Benefits plan at their own option and must pay all 
premiums due during the leave. 
ARTICLE 15. CONDITIONS OF EMPLOYMENT 
Full Time E~ployees Defined Full time emplo~ees a~e 
defined as ' twelve month employees scheduled to work forty 
(40) hours per week, fifty two (52) weeks per year. Clerical 
employees scheduled to work more than 2000 hours per year 
are also considered 'full time employees. 
Part Time Employees Defined Part time employees are 
defined as employees scheduled to work less than eight (8) 
hours per day or less than twelve (12) months per year. 
Job Postings - All regular job vacancies shall be posted in 
a conspicuous place within each building throughout the 
district. The job will be po~ted for a period of five (5) 
working days. The posting shall include job title, job 
classification, job description, number of hours and rate of 
pay. Persons seeking appointments shall make application for 
the posted position in writing. Within thirty (30) days of 
the appointment I the Association shall be notified of the 
person selected. 
Applicant Selection The person selected to fill the 
position shall be the applicant who best meets the 
requirements of the position as judged by the employer. 
Seniority will be considered as a factor in promotions but 
not as a determinant. 
Supervision of Students - Employees are expected to assume 
responsibility for any pupil in any situation where 
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supervision is needed; in the building, on the sidewalks or 
play areas, and elsewhere. In other words, an employee is to 
I	 correct children when and where needed and should report to 
proper authorities. All employees are responsible for the 
safety of the children. Failure to prov.ide adeqUate and 
proper supervision may be considered neglect of dU'ty. 
15~6	 Corporal Punishment Employees are not to use corporal 
punishment at any time. Situations serious enough to warrant 
such punishment should be referred to the supervisor or 
building principal. 
15.7	 It is important that every accident, no matter how trivial 
it may seem at the time should be reported to the school 
nurse and an accident report filed by the employee as soon' 
as possible, but no later than two (2) days. 
15.8	 Personnel File Each employee will have one official 
personnel file maintained in the District's Central Office. 
Each employee shall have the right, upon reasonable advance 
request, but no later than one work day after the request, 
to review the contents of his/her personnel file maintained 
I	 ' 
in the District's central offise. The review shall be 
conducted in the p+esence of an administrator. The employee 
may be accompanied by an association representative of 
his/her own choosing. The employee, his/her represeptative 
if any, and,the administrator shall sign a log showing the 
date the review was conducted. 
No material, other than routine personnel documents, shall 
be put in the employee's personnel file, unless he/she has 
been given the opportunity to examine it. Proof that the 
employee has been given the opportunity shall be 
demonstrated by his/her signature and date of review on the 
copy to be filed, but his/her signature shall not represent 
his/her agreement with the content of the material. The 
employee may make a written, signed and dated response to 
any material in his/her file and such response shall be 
I	 " 
attached to the material in the file. 
On receipt of a written request therefore, the employee 
shall be furnished with one copy of any material in his/her 
file, and he/she shall sign a receipt therefore if 
requested to do so. 
Reference and other material obtained in the evaluation of 
an employee for initial employment or for re-employment 
shall be removed from the employee's file before he/she 
reviews it and he/she shall not be entitled to a copy of 
such material. 
15.9	 Mileage Reimbursement The District will pay a mileage 
rate for trips in an employee I s own automobile on school 
business which have been approved in advance by the 
supervisor. 
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The rate 
Internal 
shall be an amount 
Re~enue Service. 
equal to the rate allowed by the 
15.10 If the District requests/requires an' employee to take 
courses it shall pay for tui tion/registra,tion fees', meals, 
and mileage for the employee. 
15,.11 When called to testify on any proceeding related to his/her 
job, the employee shall be paid for their normal scheduled 
working hours plus normal expenses. 
15.12 The District shall reimburse the employee for any clothing 
or property damaged during the performance of his/her job. 
The District,' s liability shall not exceed $200 per 
incident. 
15.13 The District may not sub-contract any unit work exclusively 
performed by negotiating unit employees. However, this does 
not preclude the District from hiring outside 
persons/companies for a period not to exceed four (4) weeks 
when additional manpower, equipment, or expertise is needed 
as determined by the District. Length of the period of time 
I
stated herein may be extended by mutual consent of the 
parties. The hiring of outside personnel shall not cause a 
reduction of hours (regular or overtime) of any regularly 
scheduled employee. , 
15.14 The following terms and conditions shall apply 
the District Drug and Alcohol Testing Program. 
as related to 
shall be the 
accomplished 
but is not 
All travel to and from the testing site 
responsibility of the employee and shall be 
without cost to the District. This includes, 
limited to payment for time and mileage: 
The District will 
drug Tests. 
assume the testing costs of all alcohol and 
I I 'I The District retains the right ,to choose the 
testing to be performed, pursuant to the Act. 
methodology of 
Any employee who receives a verified positive alcohol 
test result shall be subject to administrative 
disciplinary action consistent with applicable laws 
current Collective Negotiations Agreement. 
or drug 
and/or 
and the 
Any employee who receives a verified pos~ti"e for a drug test 
~nd is awaiting the results of are-analysis ot the sample 
shall be off work and his/her attendance shall be recorded 
as "approved absence without pay". In the event the re­
analysis of the sample is negative, the District shall 
reimburse the employee for all such days and his/her 
attendance record will be changed to "approved absences with 
pay. " 
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If applicable, an employee shall be administered a return ~o 
duty alcohol test and/or a re~urn to duty drug test as soon 
as po,ssible. 
All employ~es required' to go for Drug & Alcohol testiJ;1g on 
their own time will be paid for one (1) hour. 
ARTICLE 16. DISCIPLINE AND DISCHARGE 
16.1	 Probationary Perioq - All employees will serve a six (6 ) 
month probationary period from the effective date of 
employment as approved by the Board of Education. An 
employee's service may be terminated at any time during and 
up to the expiration of the probationary period with one 
week's prior written notice. 
16.2 
16.3 
I 
A. Suspension of 30 days or less 
An unpaid suspension of 30 days or less may be imposed 
by the Assistant Superintendent for Administration and 
Personnel (or his/her designee). unpaid suspensions 
under paragraph A of 16.3 shall begin 'within 
three working days of the day on which the 
employee and the Asso'ciation are notified of the 
suspension by the Assistant Superintendent for 
Administration ahd Personnel. Within S working days 
of the time that the employee and the Association are 
notified of the suspension, the employee may request 
in writing an opportunity to meet with the 
Superintendent (or his/her designee) to present 
his/her case. The meeting shall be held as scheduled 
by the Superintendent (or his/her designee). Within 
two (2) weeks of the meeting, the Superintendent 
shall inform the employee and the Association in 
wri ting of his/her decision on the matter. If the 
employee disagrees with the decision of the 
Superintendent, he/she and the Association may submit 
the matter to arbitration in accordance with the 
terms of paragraph 20.13 of this Agreement. 
B. Suspension in excess of 30 days or termination 
(al	 An unpaid suspension in excess of 30 days or 
termination of an employee may be recommended by 
the employee's supervisor and/or the Assistant 
2S 
Superintendent for Administration and Personnel 
(or his/her designee) to the Superintendent of 
Schools. Pending the decision of the 
Superintendent and the Board of Education 
(where applicable) , the employee may be 
suspended without pay by the Assistant 
Superintendent for Administration and Personnel 
for a period not to exceed 30 days. 
(b) Within five (5) working days of the time that 
the employee and the Association are notified 
~f the recommendation for a suspension in 
excess of 30 days or termination, the employee 
may request in writing an opportunity to meet 
with the Superintendent (or his/her designee)· 
to present his/her case as to why the 
recommended suspension or termination should 
not ·be imposed. The meeting shall be held as 
scheduled by the Superintendent (or his/her 
designee). Within two (2) weeks of the meeting, 
the Superintendent shall inform the employee 
and the Association in writing of his/her
I 
decision on the matter, 
(c) If the Superintendent determines to impose an 
unpaid suspension of 30 days or less ",nd the 
employee disagrees with the decision of the 
Superintendent; he/she may submit the matter to 
arbitration in accordance with the terms of 
paragraph 20.13 of this Agreement. 
(d) If the Superintendent determines to impose an 
unpaid suspension in excess of 3 0 days or to 
terminate the employee, 'the Superintendent 
shall submit his/her decision to the Board of 
Education not later than its next regular 
meeting for its consideration and action, the 
resul t of which shall be communicated to the 
I 'I 
employee and the Association in writing. If the 
employee disagrees with the decision of the 
Board of Education, he/she and the Association 
may submit the matter to arbitration in 
accordance with the terms of paragraph 20.13 of 
this Agreement. 
(e) An unpaid suspension of 30 days or less impo2ed 
under this paragraph B. shall begin at the time 
of the Superintendent's decision. An unpaid 
suspension of more than 30 days or termination 
imposed under this paragraph B. shall begin at 
the time of the Board's decision. 
Notwithstanding 
indicated in 
procedure, the 
Administration 
designee) may 
these provisions, and as 
sub-paragraph (a) of this 
Assistant Superintendent for 
and Personnel (or his/her 
place the employee on unpaid 
suspension for a period of not more than 30 days 
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pending the decision of the Superintendent and 
the Board of Education (where applicable). Any 
per~od of unpaid suspension so served shall be 
credited toward 'satisfacti'on of any susp'ension 
ultimately imposed upon the employee. If the 
decisions	 of ,the Superintendent and the Board of 
Education (where applicable) have' not been 
rendered as o,f the 30th day of, such unpaid I 
suspension, the District may, as of the 31st 
day,	 continue the suspension with payor return 
the employee to work. 
C.	 Previously Scheduled vacation During,Suspens~on 
(a)	 If a period of previously scheduled vacation 
should fall within the period of any unpaid 
suspension under these procedures, the vacation 
shall be taken and paid as scheduled and the 
period of such vacation shall not be counted 
toward any; period of unpaid suspension. As an 
example, if any e~ployee has four weeks of 
unpaid suspension imposed upon him beginning 
one week prior to I his/her scheduled week of 
vacation, the employee shall be on unpaid 
suspension for one week, shall then be on pa~d 
vacation for' one week, and then shall be on 
unpaid suspension for an additional three 
weeks. The same ruJ,.e shall apply to any period 
that an employee is not normally scheduled to 
w~rk, e.g., Christmas, spring or summer recess 
'for a lO-month employee. 
(b)	 Except for previously scheduled vacations, an 
employe~ on suspension shall be entitled to no 
form of paid or unpaid leave during the term of 
that suspension. 
(c)	 If an employee is returned to work pending the 
decisions of the Superintendent and Board of 
Education (where applicable) under paragraph B 
of 16.3, he/she may not necessarily be returned 
to his/her prior position but may be reassigned 
to another position in his/her job title, 
16.4	 An employee may request the presence of an Association 
Representative at any meeting that involves the disciplinary 
process. A representative from the Association's state­
affiliated organization may attend any meeting that involves 
the disciplinary process. The Association President will be 
notified prior to the scheduling of any such meeting. 
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ORCHARD fARK CENTRAL SCHOOL DISTRICT 
IMPLEMENTATION OF PARAGRAPH 16.3 A. 
Suspension of 30 Days or Less 
Suspension Impose9 by Assistant Superintendent
(5 days)1 
, 
Meeting Request by Employee1
 (No time limit) 
Meeting Between Superintendent and Employee 
1 (2 weeks) 
Decision of Superintbndent 
1 (20.13 time frame) 
Employee Moves Matter to Arbitration 
(Suspension Begins within Three Working Days of 
Decision of Assistant Superintendent) 
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I " 
ORCHARD PARK CENTRAL SCHOOL DISTRICT 
IMPLEMENTATION OF PARAGRAPH 16.3 B. 
Suspension Over 30 Days or Termination 
Recommendation by, Supervisor or Assistant Superintendent 
1 (5 days) 
Meeting Request by Employee 
1 (No time limit) 
Meeting of Superintendent and Employee 
1 (2 weeks) 
Decision of Superintendent 
Suspension of 30 Days 
or less 
1 (20.13 time frame) 
Employee Moves Matter 
to Arbitration 
suspension Over 30 Days 
or Terminatiqln 
(Next Meeting) 1 
Decision to Board 
of Education 
(20.13 tim~ Frame) 1 
Employee Moves Matter 
to Arbitration 
(3D-day Unpaid Suspension pending Process 
May be Imposed by Assistant Superintendent) 
(Suspension of 30 Days or Less 
Begins at Superintendent's Decision) 
(Suspension of Over 30 Days or 
Termination Begins at Board Decision) 
ARTICLE 17. UNEMPLOYMENT INSURANCE BENEFITS 
17.1	 Exclusions For purposes of unemployment insurance all 
employees who have rendered six (6) months of service and/or 
completed their probationary period will be considered as 
continuous employees. School recess periods when work is not 
scheduled shall not be considered as a layoff or 
interruption of service. Continuous employees will receive 
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individual notification two weeks prior to position 
terminations, because of reduction in staff or for 
I performance reasons. Unless the termination notice is issued 
the employee is considered to be continubusly employed. 
ARTICLE 18. SENIORITY 
18.1	 Civil Service Rules The Civil Service law and rules on 
layoff apply only to persons permanently appointed to 
positions in the competitive class. 
18.2	 To transfer'from one unit to another an employee must inform 
his/her supervisor that he/she ~ishes to make application in 
another unit. An employee must resign from his/her previous 
position when transferring to another unit. An employee who 
transfers to another unit will not carry forward accrued 
seniority. In case of a layoff the individual may transfer 
back to his/her prior unit and bump an employee with less 
seniority than had been accrued by that individual while in 
that unit. Sick leave and vacation rights will not be 
affected by'transfers. 
18.3	 Layoffs and Bumpin~ Rights - Layoffs of individuals serving 
in non-competitive and labor class positions will be 
governed by this Agreement. Part-time employees Cetn only 
bump part-t,ime employees with less seniority. Part-time 
employees may not bump full-time employees with less 
seniority. Full-time employees can only bump full-time or 
part-time employees with less seniority. F~ll-time employees 
may not bump part-time employees with more seniority. 
18.4	 Layoff Units - The layoff units are: 
Clerical 
School Monitor 
Teacher Aide/Computer Aide 
Indoor/Outdoor Monitor 
, " Registered Professional Nurse 
Buildings and Grounds 
Auto Mechanics 
Bus Drivers 
Bus Attendants 
18.5	 District Wide Seniority - Layoff shall be within the layoff 
unit by seniority on a district wide basis. Seniority (with 
the exception of the Bus Drivers, Attendants and employees 
holding Civil Service competitively classified positions) 
shall be determined and established utilizing the following 
sequential mechanism. 
1)	 If more than one employee holds the same starting date, 
the date on which the Board took action shall be used 
as a tie-breaking factor (the earlier the Board action 
date, the more senior the employee). 
2)	 If more than one employee holds the same starting date 
and the same Board action date, the final tie-breaking 
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18.6 
18.7 
18.8 
18.9 
19.1 
factor shall be the employee's Employee Retirement 
System number (the lower the number, the more senior 
the employ~e). 
Computation of Continuous Service Computation of 
seniority rights will be based upon all continuous service 
in the District from the first day of employment, as 
approved by ,the Board of ,Education. A seniori.ty list will, 
be distributed by the District each year on or before 
October 30th. 
Impact of Approved Leaves on Seniority - An approved leave 
of absence without pay'is not an interruption of continuous 
service. Time spent on such leave does not ~ccrue to 
accumulated seniority rights. 
Break in Service - Resignation followed by re-employment is 
a break in service. Computation of seniority rights will be 
based upon continuous service from the last date of hire. 
I 
An employee who has been laid, off shall be placed on a 
recall list for the classification of the positiori which 
he/she held at the time he/she Jas laid off. If a full time 
or part time vacancy (other than a temporary vacancy) occurs 
and the District desires to fill that vacancy or if a ne~ 
full time or part time' position (other than a temporary 
position) is created, the District shall not fill the 
vacancy or new position if ther~ are any employees with full 
time, or part time seniority on the recall list for that 
classification. 
, . 
If there are, the full time employee with the ,greatest 
district seniority shall be recalled or, if there are only 
part time employees' remaining on the list, the part time 
employee with the greatest district seniority shall be 
recalled. If the entire list has been called without finding 
an employee eligible and willing to be recalled, the 
District may hire a new employee or fill it with an 
employee from another classification. 
ARTICLE 19. TRANSPORTATioN DEPARTMENT 
Definitions: 
a)	 DAILY RUN: means a run that is originally bid in 
September of each school year generally comprised of an 
AM and PM component. 
b)	 ADD ON: means a bus run assigned to an employee 
determined by the proximity and time of a driver's AM or 
PM run in relationship to the add on run to be performed 
and further meets the following: 
• occurs after the bid commences
 
• occurs as per set schedule.
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Should more than one (1) employee meet the above 
criteria, seniority will De the additional determinant. 
I 
c)	 MID~DAY: means a bus run that is 'assigned by sen:iori ty 
through a bid and is regularly scheduled between the AM 
and PM Daily Run. 
I ' 
d)	 LATE RUN: means a bus ,run that is assigned,by seniority I 
and is regularly scheduled to occur. It requires the 
employee scheduled to be finished with their daily run 
in time to arri,ve at the locatiqn necessary for the late 
run. (Ex. An employee is scheduled to be finished with 
their daily run at '4:00 p.m. the late run starlrs at 4:00 
p.m. ) 
e)	 SHUTTLE: means a bus run assigned to an employee usually 
determined by seniority or building seniority and 
further meets the following: 
•	 occurs when there is a break in service no greater 
than fifteen (15) minut~s 
•	 is not regularly schedu~ed 
•	 is normally within the district and 
•	 is normally an hour or less 
f)	 FIELD TRIP/SPORTS RuN: means a bus run that is outside 
of any other type of run that has been requested by 
someone other then the transportation department for the 
purpose of an excursion or sporting event. 
g)	 DEPARTMENTAL EMERGENCY:' means an unexpected occurrence 
or situation urgently requiring prompt action including 
the assignment to immediately fill the need. 
I 
h)	 EARLY DISMISSAL RUN: is a request by a particular 
building or school for a dismissal other than the normal 
daily schedule. 
i) CANVASS: is a process whereby the Supervisor of 
Transportation contacts drivers/attendants without the 
'need to post for bid. 
j)	 SUB DRIVER/ATTENDANT: is a person who has been appointed 
as such by the Board of Education. 
k)	 ALTERNATE DRIVER/ATTENDANT: is a person appointed as a 
regular employee by the Board of Education who signs for 
and/or is requested to replace the regularly scheduled 
employee. 
19.2 Transportation Department 
The Transportation Department Seniority list shall be 
posted in the Bus Garage. Seniority for drivers/attendants 
shall be determined according to the following for 
drivers/attendants hired on or after March 22, 2006: 
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1. 
2. 
3. 
19.2.1 
19.2.2 
19.2.3 
, " 
19.2.4 
19.2.5 
19.2.6 
Upon receiving a regular appointment, the 
emp:j.oyee's seniority date will be the effective 
date of said appointment as indicated on Board of 
Education personnel agenda. 
For employees with the same Board appointment 
date, the tie breaker· will be the date of 'the 
employee's application. 
For employees with the same Board appointment date 
and the same application date the tie breaker will 
be the lowest number indicted by the last four (4) 
dig·its of the employee's social, security number 
(ex. 4122, 4134. 4122 ,is the low number) 
Any and all bus routes, route combinations and 
scheduling of routes shall be determined in the 
sole discretion of the District after which bidding 
will take place in accordance with seniority 
rights. For drivers who return from the previous 
June, hours will be guaranteed for September within 
0.25 hours more or less, and based upon the last 
number of daily hours worked in June; time changes 
will be made where necessary. Time paid for sick or 
personal ieave will be paid at the hours scheduled 
in June. Driver shall make sure route hour apd time 
changes are noted on the written routes. Bidding on 
routes will take place on the third Monday in 
September with changes taking effect the first 
Monday in October. Mid-day and late runs will be 
bid separately. 
Drivers annual physicals to be paid one hour 
regular rate. 
Job postings for all available runs must be posted 
for five working days. In instances, where mutual 
agreement between the Association and the 
Supervisor of Transportation has been rea9hed to do 
so, a canvass by the Supervisor of Transportation 
will assign drivers and attendants in a manner 
which is consistent with applicable seniority 
rights. Assignment through canvass will carry the 
same contractual benefits as those associated with 
the bid process. 
A ten minute pre-trip inspection shall be added to 
morning and afternoon run times. 
The District reserves the right to select and 
assign regularly employed drivers for handicapped 
special education children and BOCES routes, based 
upon capability and seniority. 
A driver will not be taken from his/her daily run 
and assigned to another run except in case of an 
emergency. A driver may be assigned to an extra 
trip run in lieu of his/her daily run when no one 
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19.2.7 
19.2.8 
19.2.9 
19.2.10 
I " 
19.2.11 
19.2.12 
19.2.13 
is selected from a complete turn of the extra run 
trip wheel. 
Attempts to call regular bus drivers and bus 
attendants, who are available, will be made on the 
basis of seniority to take runs of absent drivers 
before a substitute is called. Regular drivers 'and 
attendants must be available for the duration of an 
absenc;:e. 
Run	 times are subject to the following: 
a)	 Drivers and attendants assigned to bus r-uns 
shall be paid in quarter hour increments; 
however, the quarter hour increments are 15 
minute blocks of time starting and ending any 
time. (i.e., 6:40 AM to 6:55 AM). 
b)	 In the event that any bus run, scheduled 
pursuant to the terms of sub-paragraph (a), 
above, is believed by the driver to require 
more time than allotted, the driver shall file 
a request with the 'Transportation Supervisor
I 
for	 a run time review. 
c)	 The review will be performed bV the 
Transportation Supervisor in concert with a 
designated Association representative. The 
parties will actually ride the run with the 
driver to determine whether ~he run time needs 
to be adjusted or not. Final determinations 
made by the review committee are not subject to 
the grievance procedure. 
All sanitary and cleaning supplies required on 
buses are to be supplied by the District. 
For Drivers and attendants, longevity shall be 
based upon the number of hours worked as of October 
31st of each year. 
The District shall provide a daily change of 
uniforms for all Bus Mechanics. 
Drivers/attendant shall not be permitted to take 
field trips (including sports trips) which 
interfere with or overlap their regularly scheduled 
route time unless such a trip will add one and one­
half hours or more beyond the ending time of their 
regularly scheduled route. 
The two hour guaranteed minimum show up time 
contained in Section 7.2 for emergency closings 
will not be applicable to the Transportation 
Department. 
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19.3	 Midday 
Trips: 
19.3.1 
19.3.2 
19.3.3 
19.3.4 
19.3.5 
19.3.6 
Run, Late Run, Early Dismissal Run and Emergency , 
I 
Midday runs, late runs, early dismissal runs and 
emergency trip assignments will be made every day by 
8:30 AM, by seniority, (no rotation) from the extra 
work board. 'I 
Midday, late runs and emergency trips that become 
available after the assignments are made will be 
assigned to the next most senior alternate driver, 
respectively from the extra I work board. 
, 
When, due to time constraints, it is not feasible to 
cover a departmental emergency, the emergency may be 
covered by any readily available employee, by 
seniority if more than one employee is readily 
available. 
Early dismissal runs are normally assigned to the 
take home driver. In tpe event that driver is not 
available, the early dismissal run will be assigned 
from the extra work boa~d. 
Employees who are available and request extra wOI,"k
 
are to initial the daily extra work board for
 
midday, late runs, early dismissal runs and
 
emergency trips. All work performed during the week
 
must be added together to determine the amount of
 
hours remaining for the week. This is to b~ logged
 
daily by the bus driver and the attendants. Extra
 
work assignments are generally made by seniority
 
unless the assignment will result in overtime. In
 
this event, the next available alternate
 
driver/attendant whose assignment will not result in
 
overtime will be assigned. In instances where all
 
alternate driver/attendants having available hours
 
but the assignment will result in overtime, the
 
assignment will be awarded to the driver/attendant
 
whose assignment will result in the least amount of
 
overtime. Off-site drivers may radio the office to
 
sign for them. Those 'employees, who do not sign any
 
sheet or column by 8:00 AM, will be considered only,
 
after all those who have met the 8: 00 AM deadline
 
have been canvassed.
 
Available hours are determined by the following
 
formula: Forty (40) hours minus (guaranteed time
 
plus extra hours worked at time of signing) .
 
Employees who are available and request extra work 
on weekends and holidays are to initial the weekend 
and holiday extra work board. Those employees who do 
not sign the weekend/holiday extra work board by the 
required time will be considered unavailable and 
will be by-passed as a result. 
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19.3.7	 Ineligible employees (available hours = 0) shall be 
entitled to be assigned extra work if there are no 
other names initialed on that list from which to 
choose. From among those ineligible employees the 
extra work will be assigned to the alternate 
driver/attendant by seniority. 
19.3.8	 Long term extra work assignments will be made to 
cover,a long term absence of the regularly scheduled 
driver/attendant from among those alternate 
driver/attendants who are not already assigned 'to 
work during any portion of the runts) to be covered 
an~ further will not place the driver/attendant in 
an ov,ertime status. These assignments will be made 
weekly from the extra work board on the basis of' 
seniority from among those meeting the herein sated 
criteria. 
19.3.9	 PENALTY: Each employee is responsible to watch their 
own time weekly to prevent going into overtime. The 
initial penalty will be the removal of the 
employee's name from the extra work board for a 
, 
minimum of seven days and,a minimum of one rotation 
of the fie~d trip wheel. 
Continued misrepresentation of available ho¥-rs may 
constitute more extreme penalties including, but not 
limited to, the removal from the extra work board 
and field trip wheels for a period of up to one 
year. 
19.3.10	 Any unusual situation causing an employee to be late 
beyond thirty (30) minutes must indicate reason on 
daily extra work time sheet. 
19.3.11	 In a case where more than one (1) late run is 
scheduled for or assigned to one particular school, 
when one (1) bus is consistently late and another is 
, " 
consistently early, the. drivers should work together 
along with approval from the office and/or the 
Supervisor, to even out the difference in time by 
rerouting, altering routes, and/or dividing the 
number of students, accordingly and fairly whenever 
possible. 
19.3.12	 Drivers and attendants who are assigned mid day 
and/or late runs and who report off work through a 
leave provision shall not be eligible to be paid for 
said runs. 
19.4 Field Trips/Sports Trips 
19.4.1	 For field trip/sports trip occurring during the 
employee's daily run, midday, and/or late run the 
employee will be paid their regular rate of pay for 
those scheduled hours occurring during the field 
trip/sports run. For field trip/sports run hours 
occurring beyond the employee's regularly scheduled 
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hours will be paid at the "Field Trip rate of pay'~. 
Should the employee i'ncur overtime the employee will 
be pa~d the "Field Trip rate of pay" at time and 
on,e-half. 
19.4.2	 Field trips are assigned off the Trip Wheel, by 
rotation. Emergency Trips are assigned 6ff the extra 
work board, by seniority and will require indicating I 
available hours. 
19.4.3	 There will, be no limitation of Field/Sports Trip
, 
overtime. Assignments of field trip/sports trips 
will be made from the field trip wheel by ~otation. 
19.5 Guarantees 
19.5.1	 Bus Driver/Attendants will be guaranteed their 
regular assigne~ weekly hours, (which have been bid 
upon), at the respective classified rate of pay, for 
the duration pf the bid term. The hours guaranteed 
include employee' s Dai~y Runs, Mid-days, Late Runs 
and Add-On as described in section 19.5.2. 
I 
19.5.2	 In the case of cancellation of any part of an 
employee'S guaranteed hours, such employee may no~ 
sign .for any "extra work", (other than FT/Emergency 
Trips) which is within the cancelled time frame, nor 
will the employee be, paid extra for that time 
already guaranteed. Add-on run assignments that are 
made and last thirty (30) work days or less are 
exempt from the guaranteed hour condition' of this 
sub-section. On the thirty first day these 
assignments will be considered as part of their 
regular runs with guaranteed hours. 
19.5.3	 The District reserves the right to use 
drivers/attendants when cancellations occur during 
guaranteed hours. It is the intent that this will 
only occur in the event of an emergency situation 
and will be assigned to the least in seniority when 
available. However, this is not designed to 
eliminate the purpose of daily assigned extra work 
and therefore will not be used to bump previously 
assigned personnel. 
19.5.4	 In the case when any part of a driver's/attendant's 
daily .run hours have been eliminated, for which 
guaranteed hours are being paid i.e. such as mid-day 
or late runs, he/she may be used as an alternate 
driver/attendant, before the extra work board is 
utilized. Assignment of a driver/attendant in such 
an instance will only be made when the vacancy to be 
filled occurs within the area of their daily run 
that was eliminated and only if the assignment is 
made by 8:30 AM for a mid-day run and by 12:00 for a 
late run. 
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20.2 
20.3 
20.4 
20.5 
20.6 
20.7 
19.5.5	 In the case when a driver's/attendant's daily run 
hours have been el~minated, for which guaranteed 
hours rre being paid and driver/attendant accepts a 
new assignment, in the same run type with the same 
or' more hours through a posting or a canvass, the 
driver/attendant's guaranteed hours that were being 
paid will cease during the period ofi 'time being 
worked in the new assignment. Upon 31 working days 
in the new assignment these new hours become 
permanent and subj ect to the guaranteed hour rule. 
The former, guaranteed hours that were being paid 
prior to the new assignment 'are then eliminated. 
19.5.6	 The,District retains the prerogative to cancel any 
scheduled bus washing assignments on any given day. 
When a bus washing assignment is cancelled the 
affected bus washer will not be eligible to be paid 
for the hours cancelled. 
I 
ARTICLE 20. GRIEVANCE fROCEDURE 
Purpose The primary intenti<hn of this procedure is to 
resolve any grievances at the lowest practicable 
administrative level. 
Grievance Def ini tion The term grievance shall mean an 
alleged violation of a specif~c term or condition of this 
Agreement. 
Grievant Defiinition - A grievant is the Associati6n or an 
employee of the District in the unit represented by the 
Association who alleges a violation of a specific provision 
of this Agreement. 
Time Limit Extension Since it is important to good 
relationships that grievances be processed as rapidly as 
possible, every effort will be made by all parties to 
expedite the process. The time limits specified for either 
party may be extended only by mutual agreement. 
Time Limit for Filing Grievance No grievance will be 
entertained as described below, and such grievance ~ill be 
deemed waived unless it is initiated at the first available 
step within fifteen (15) days after the employee knew, or 
should have known of the act or condition on which the 
grievance is based. 
Time Limit of Appeals - If a decision at one stage is not 
appealed to the next stage of the procedure within the time 
limit specified the grievance will be deemed to be 
discontinued and further appeal under this Agreement shall 
be barred. 
Failure to Answer within Time Limit - Failure at any step 
of the grievance procedure to communicate a decision to the 
aggrieved party, and his/her representative within the 
specified time limit, shall permit the lodging of an appeal 
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at the next stage of the procedure within the time which 
would have been allotted had the decision been communicated 
I by the final day. 
20.8	 Definition of Days Days shall mean work days. 
20.9	 All grievances must be submitted on the grievance form as 
shown in Appendix c. The Grievance, when submi t ted by the 
Association, llJust include the names of the individuals who 
have allegedly been grieved, but not necessarily their 
signatures. 
20.10	 STEP I - SUPERVISOR - The employee will present a written 
grievance (on the approved f,orm) to his/her Supervisor 
within fifteen (15) days from the time the employee knew or 
should have known, of the act or condition on which the 
grievance is based. The Supervisor will respond to the 
Grievance within ten (10) days from its presentation. 
20.10.1	 Appeal Time - If the grievance is not resolved at 
Step 1, the employee will have five (5) days from 
receipt of the Supervisor's Determination to appeal 
to Step II. I 
20.11	 STEP II ASSISTANT SUPERINTENDENT The employee will 
inform in writing (on the approved form) the A~sistant 
Superintendent for Administration and Personnel of his/her 
appeal. A meeting of the parties involved will be held 
within ten (10) days from the receipt of the appeal. The 
grievant, the Assistant Superintendent ~or Administration 
and Personnel, or his/her designee and the involved parties 
shall be present at this meeting. The Assistant 
Superintendent's decision shall be rendered within five (5) 
days of this meeting. 
20.11.1	 Appeal Time - If the matter is not resolved and is 
to be appealed, the grievant must proceed to Step 
III within five (5) days of the decision at Step 
I 'I	 II. 
20.12	 STEP III SUPERINTENDENT - The grievant shall notify the 
Superintendent of his/her appeal (on the approved form) 
within five (5) days of the decision at Step II. The 
Superintendent mayor may not hold a hearing (formal or 
informal) within ten (10) days from the receipt of the 
appeal. If a hearing is held, all relevant evidence and 
arguments will be presented at this time. The 
Superintendent's decision will be rendered within fifteen 
(15) days of the hearing or receipt of the appeal if no 
hearing is held, or if a transcript of the hearing is made, 
within five (5) days of receipt of the transcript. 
20.13	 If the grievant is not satisfied with the decision at Step 
III, the employee and the Association may submit the 
grievance to arbitration not later than the twelfth (l2th) 
day after delivery of the Superintendent's decision. 
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20.14 
, " 
20.15 
20.13:1	 To submit such a grievance to arbitration, the 
Ass<;lciation shall send a demand to the American 
Arbitration Association (AAA) and a copy to the 
Superintendent. The demand shall request the AAA to 
send to the Association and to th~ Superintendent a 
list of twenty (20) names of arbitrators. Within 
ten (10) days of the day on which it receives ,its 
copy of the list, each party will return its copy 
to th~ AAA with all names which are unacceptable to 
it crossed off and the remaining names numbered in 
order of the party's preference. If the AAA 
determines that no mutually acceptable arbitrator 
has been selected by the partiep, the AAA shall 
send ,to each party a s~cond list of ten (10) names 
and the foregoing procedure will be followed with 
respect to it. If the AAA determines that no 
mutually acceptable arbitrator has been selected by 
the par'ties from the second list,' the AAA will name 
the arbitrator. 
20.13.2	 The arbitrator shall determine whether this 
Agreement has been violated as alleged in the 
grievance, but he/she may1not add to, subtract from 
or modify any of those ' terms nor shall he/she 
require anyone to commit an act which is prohibited 
by law. 
20.13.3	 The arbitrator's decision shall be final and 
binding upon all parties. 
20.13.4	 One half the fees and expenses 'of the arbitrator 
shall be paid by the District and one half by the 
Association. All other expenses incident to the 
arbitration, shall be paid by the party which 
incurs them. 
Informal Adjustment of Grievance - Nothing contained herein 
will be construed as limiting the right of any employee 
having a grievance to discuss the matter informally with 
any appropriate member of the administration and having the 
grievance informally adjusted. In the event that any 
grievance is adjusted without formal determination, 
pursuant to this procedure, while such adjustment shall be 
binding upon the aggrieved party, and shall, in all 
respects, be final, said adjustment shall not create a 
precedent or ruling binding upon either of the parties to 
this Agreement in further proceeding. An employee shall 
perform all duties as instructed even though the employee 
is aggrieved. 
Processing Grievances not to Interrupt Work The 
preparation and processing of grievances, insofar as 
practicable, shall be conducted after the regular work 
hours. All reasonable effort will be made to avoid 
interruption of work schedules. 
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ARTICLE 21. CONFORMITY TO LAW PROVISION
 
21.1	 Inval'id Provision - If any provision of this Agreement shall 
be' invalid ,or unenforceable such invalidity or 
unenforceability shall not affect any other provisions 
thereof, and this Agreement shall be construed f~d enforced 
as if such provision had not been included. 
ARTICLE 22. CHANGING THE AGREEMENT 
22.1	 Mutual Consent This Agreement may be altered, changed, 
added to, deleted from or modified only th~ough the 
voluntary mutual consent of the parties in a written and 
signed amendment to this Agreement. 
ARTICLE 23. DURATION OF AGREEMENT 
23.1	 This Agreement shall be in effect July 1, 2004 through June 
3D, 2010.	 I 
ARTICLE 24. SUBSCRIPTION 
FOR THE ASSOCIATION:	 FOR THE DISTRICT: 
L:0uY"~ A1 
William Bosin'ski v , 
President, Orchard Park School 
Related Professionals 
Association 
of Schools 
, 
M~ ele Wolniewicz 
Vice President, Orchard P 
20QCt
 
School Related Professionals 
Association 
Date 
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ORCHARD PARK CENTRAL SCHOOL DISTRICT
 
SALARY SCHEDULE 2004-2010
 
N "" 
CLERK TYPIST 2004/05 2005/06 2006/07 2007/08 2008/09 2009/10
-
step 1 $10.93 $11.13 $11.19 $11.59 $11.93 $12.29 
Step 2 11.50 11.71 11.78 12.19 12.55 12.93 
Step 3 12.10 12.32 12.39 12.83 13.21 13.61 
Step 4 12.90 13 .13 13.21 13.67 14.08 14.51 
Step 5 14.26 14. ~2 14.60 15.11 15.57 16.04 
Step 6 15.48 15.76 15.85 16.41 16.90 17.41 
Step 7 15.79 16.26 16.91 17.40 18.08 18.7.1 
COMMUNITY ED 
SENIOR CLERK TYPIST 
-
TRANSPORTATION CLERK 
Step 1 $12.32: $12.54 $12.62 $13.06 $13.45 $13.85 
Step 2 12.98 13.21 13.29 13.76 14.17 14.60 
Step 3 13.65 13.90 13.98 14.47 14.90 15.35-
Step 4 14.47 14.73 14.82 15.34 15.80 16.27 
Step 5 
-15.82 16.10 16.20 16.77 17.27 17.79 
Step 6 17.06 17.37 17.4] 18.08 18.63 19.18 
Step 7 17.36 17.88 18.59 19.13 19.88 20.57 
ACCOUNT CLERK 
ACCOUNT CLERK TYPIST 
SENIOR CLERK STENOGRAPHER 
Step 1 $12.87 $13.10 $13.18 $13.64 $14.05 $14.47 
Step 2 13.54 13.78 13.87 14.35 14.78 15.23 
Step 3 14.26 14.52 14.60 15.11 15.57 16.04 
Step 4 15.17 15.44 15.54 16.08 16.56 17.06 
Step 5 16.45 16.75 16.85 17.44 17.96 18.50 
Step 6 17.70 18.02 18.13 18.76 19.32 19.90 
Step 7 17.98 18.52 19.26 19.82 20.59 21.30 
SENIOR ACCOUNT CLERK 
-
PRINCIPAL STENOGRAPHER 
-
PRINCIPAL CLERK TYEIST 
Step 1 $14.28 $14.54 $14.62 $15.14 $15.59 $16.00 
Step 2 15.03 15.30 15.39 15.93 16.41 16.90 
Step 3 15.82· 16.10 16.20 16.77 17.27 17.79 
Step 4 16.61 16.91 17.01 17.61 18.13 18.68 
Step 5 17.98 18.30 18.41 19.06 19.63 20.22 
Step 6 19.30 19.65 -19.77 20.46 21.07 21.70 
Step 7 19.60 20.19 20.99 21.60 22.44 23.22 
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$ 9.68 $10.14 $10.47 
10.20 10.69 11.03 
-
10.75 11.26 11.62 
11.59 12.14 12.53 
13.05 13.68 14.11 
14.31 15.00 15.48 
14.61 15.31 15.81 
ORCHARD PARK CENTRAL SCHOOL DISTRICT
 
SALARY SCHEDULE 2004-2010
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HEAD GROUNDSMAN 2004/05 2005/06 2006/07 2007/08 2008/09 2009/10 
Step 1 $16.22 $16.38 $16.46 $17.19 $17.71 $18.24 
Step 2 17.07 17.24 17.33 18.09 18.46 18.82 
step 3 17.96 18.14 18.23 19.04 19.42 19.81 
step 4 18.70 18.89 18.98 19.82 20.22 20.62 
step 5 20.10 20.30 20.40 21.30 21.73 22.17 
step 6 21.80 22.02 22.13 23.11 23.57 24.04 
Step 7 22.20 22.87 23.87 24.70 25.52 26.29 
AUTO MECHANIC 
step 1 $15.22 $15.22 $15.63 $16.24 $17.02 $17.56 
Step 2 16.02 16.02 16.45 17.09 -17.91 18.49 
step 3 16.87 16.87 17.33 18.00 18.87 19.47 
Step 4 17.67 17.67 18.15 18.85 19.76 20.39 
step 5 19.01 19.01 19.52 20.28 21.26 21.94 
Step 6 20.61 20.61 21.17 21.99 23.05 23.79 
Step 7 20.98 20.98 21. 55 22.39 23.46 24.21 
BUS DRIVER 
Step 1 $13.04 $13.04 $13.39 $13 . 91 $14.58 $15.05 
Step 2 13.73 13.73 14.10 14.65 15.35 15.85 
Step 3 14.46 14.46 
- -
14.85 15.43 16.17 16.69 
step 4 15.24 15.24 15.65 16.26 17.04 17.59 
Step 5 16.57 16.57 17.02 17.68 18.53 19.12 
Step 6 1-8.12 18.12 18.61 19.34 20.26 20.91 
-
Step 7 18.43 18.43 18.93 19.67. 20.61 21. 27 
BUS ATTENDANT 
Step 1 $ 9.07 $ 9.07 $ 9.31 
step 2 9.56 9.56 9.82 
Step 3 10.07 10.07 10.34 
step 4 10.86 10.8-6 11.15 
Step 5 12.23 12.23 12.56 
step 6 13 .41 13.41 13.77 
~-
Step 7 13.69 13.69 14.06 
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ORCHARD PARK CENTRAL SCHOOL DISTRICT
 
SALARY SCHEDULE 2004-2010
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COMPUTER TECH 
GENERAL MECHANIC 
- 2004/2005 2005/2006 2006/2007 2007/2008 2008/2009 2009/2010 
Step 1 $15.28 $15.43 $15.51 $16.20 $16.68 $17.02 
Step 2 16.08 16.24 16.32 17.04 17.38 17.73 
Step 3 16.92 17.09 17.17 17.93 18.29 18.66 
Step 4 17.70 17.88 17.97 18.76 19.14 19.52 
Step 5 19.07 19.26 19.36 20.21 20.62 21.03­
Step 6 21.22 21.43 21.54 22.49 22.94 23.40 
Step 7 21.60 22.25 23.23 24.04 24.83 25.59 
SCHOOL MONITOR 
Step 1 $ 9.24 $ 9.41 $ 9.46 $ 9.79 $10.09 $10.39 
Step 2 9.74 9.92 9.97 10.32 10.63 10.95 
Step 3 10.24 10.42 10.49 10.85 11.18 11.51 
Step 4 10.94 11.14 11.20 11.60 11.94 12.30 
Step 5 12.36 12.58 12.66 13 .10 13.49 13.90 
Step 6 13.65 13.90 13.98 14.47 14.90 15.35 
Step 7 14.32 14.75 15.34 15.78 16.40 16.96 
TEACHER AIDE 
Step 1 $10.09 $10.27 $10.33 $10.69 $11. 02 $11.35 
Step 2 10.61 10.80 - -10.87 11.25 11.58 11.93 
Step 3 11.18 11.38 11.45 11.85 12.21 12.57 
Step 4 11.94 12.15 12.23 12.66 13.04 13.43 
Step 5 13-.34 13.58 13.66 14.14 14.56 - 15.00 
Step 6 14.57 14.83 14.92 15.44 15.91 16.38 
Step 7 14.82 15.26 15.87 16.33 16.97 17.56 
COMPUTER AIDE 
Step 1 $11.13 $11.33 $11.40 $11.80 $12.15 $12.52 
Step 2 . 11. 71 11.92 11.99 12.41 12.78 13 .17 
Step 3 12.32 12.51l­ 12.62 13.06 13.45 13.85 
Step 4 13.09 13.33 13.41 13.87 14.29 14.72 
Step 5 14.49 14.75 14.84 15.36 15.82­ 16.29 
Step 6 15.71 15.99 16.09 16.65 17.15 17.67 
Step 7 15.96 16.44 17.09 17.59 18.28 18.91 
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$16.53 
17.41 
18.33 
19.18 
20.58 
22.89 
$15.00 .$16.70 
15.78 17.56 
16.61 18.50 
17.40 19.37 
18.84 20.97 
20.30 ' 22.60 
21.07 24.24 
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INDOOR/OUTDOOR MONITOR 2004/2005 2005/2006 2006/2007 2007/2008 2008/2009 2009/2010 
Step 1 $14.28 $14.54 $14.62 $15.14 $15.59 $16.06 
Step 2 15.03 15.39 15.39 15.93 16.41 16.90 
Step 3 15.82 16.10 16.20 16.77 17.27 17.79 
Step 4 16.61 16.91 17.01 17.61 18.13 ' 18.68 
Step 5 17.98 18.30 18.41 19.06 19.63 20.22 
Step 6 19.30 19.65 19.77 20.46 21.07 21.70 
Step 7 19.60 20.19 20.99 21.60 22.44 23.22 
SENIOR CUSTODIAN - MS/HS 
-
Step 1 $14.70 . $14.85 $15.05 $15.58 $16.05 
Step 2 15.48 15.63 15.85 16.41 16.90 
Step 3 16.30 16.46 16.69 17.28 17.80 
Step 4 17.. 06 17.23 17.47 18.08 - 18.63 
step 5 18.30 18.48 18.74 19.40 19.98 
Step 6 19.32 19.90 20.69 21.29' 22.12 
HEAD CUSTODIAN - ELEM 
Step 1 $14.85 $15.21 $15.74 $16.21 
-, 
-Step 2 15.62 16.00 16.56 17.05 
Step 3 16.45 1"6.85 17.44 17.96 
Step 4 17.23 17.65 18.26 18.81 
Step 5 18.65 19.10 19.77 - 20.36 
Step 6 20.10 20.58 21.30 21.94 
Step 7 . ,20.46 21.91 22.55 23.43 
HEAD CUSTODIAN - MS/HS 
Step 1 $15.39 $15.54 $15.76 $16.31 $16.80 $17.31 
step 2 16.21 16.37 16.60 17.18 1 7~ 70_ 18.23 
Step 3 17.06 17.23 17.47 18.08 18.63- 19.18 
Step 4 17.85 18.03 18.28 18.92 19.49 20.07 
Step 5 19.30 19.49 19.77 20.46 21. 07 21.70 
. 
Step 6 21. 22 21.43 21.73 22.49 23.17 23.86 
Step 7 21. 60 22.25 23.13 23.81 24.73 25.59 -6' 
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ASST. MAINTENANCE MECHANIC -
- 2004/2005 2005/2006 2006/2007 2007/2008 2008/2009 2009/2010CREW CHIEF ~ 
step 1 - $16.56 $16.73 $16.96 $17.55 $18.08 $18.62 
Step 2 17.36 17.53 17.78 18.40 18.95 19.52 
Step 3 18.20 18.38 18.64 19.29 19.87 20.47 
Step 4 18.98 19.17 19.44 20.12 20.72 21.34 
Step 5 20.35 20.55 20.84 21.57 22.22 22.88 
Step 6 22.50 22.73 23.04 23.85 24.56 25.30 
Step 7 22.88 23.57 24.50 25.22 26.20 27.10 
REGISTERED PROF. NURSE 
Step 1 $16.83 $17.13 $17.24 $17.84 $18.37 $18.93 
Step 2 17.72 18.04 18.15 18 :78 -19.35 19.93 
Step 3 18.65 18.99 19.10 19.77 20.36 20.97 
Step 4 19.41 19.76 19.88 20.57 21.19 21.83 
Step 5 20.76 21.13 21.26 22.00 22.66 23.34 
Step 6 22.05 22.45 22.58 23.37 24.07 24.79 
Step 7 22.43 23.10 24.02 24.72 25.69 26.57 
CLEANER 
Step 1 $10.79 $10.98 $11.05 $11.44 $11.78 $12.13 
Step 2 11.35 11.55 11.62 12 _03 12.39 12.76 
Step 3 11.94 12.15 12.23 12.66 13.04 13.43 
Step 4 12.71 12.94 13.02 13.47 13.88 14.29 
Step 5 14.15 14.40 14.49 15.00 15.45 15.91 
Step 6 1.5.75 16.03 16.13 16.69 17.19 17.71 
-
Step 7 16.02 16.50 17.16 17.66 18.34 18.98 
LABORER/GROUNDSMAN 
STORES CLERK 
Step 1 $12.60 $12.83 $12.90 $13.36 $13.76 $14 .17 
Step 2 13.25 13.49 13.57 14.04 14.47 14.90 
Step 3 13.93 14. i!;l 14.27 14.76 15.21 15.66 
Step 4 14.75 15.02 15.11 15.63 16.10 16.59 
Step 5 16.12 16.41 16.51 17.09 17.60­ 18.13 
Step 6 17.37 17.68 17.79 18.41 18.96 19.53 
Step 7 17.70 18.23 18.96 19.51 20.27 20.97 
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CUSTODIAN 
DELIVERY SERVICE PERSON 2004/2005 2005/2006 2006/2007 2007/2008 2008/2009 2009/2010 
Step 1 $13.71 $13.96 $14.04 "$14.53 $14.97 $15.42 
Step 2 14.44 14.70 14.79 15.31 15.76 16.24 
Step 3 15.18 15.45 15.55 16.09 16.57 17.07 
Step 4 16.01 16.30 16.40 16.97 17.48 18.00 
Step 5 17.37 17.68 17.79 18.41 18.96 19.53 
Step 6 18.32 18.87 19.62 20.19 20.98 21.70 
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Appendix B 
ORCHARD PARK CENTRAL SCHOOL DISTRICT 
SALARY SCHEDULE 
NEW 
I 
HIRES AFTER SEPTEMBER 1, 2005 
TITLE 2005/06 2006/07 2007/08 20,013 / 0 9 2009/10 
Clerk Typist 
Community Ed. 
Sr. Clerk Typist 
Transportation Clerk 
12.42 
14.01 
, 
14.63 
16.23 
10.51 
I 
12.25 
12.64 
16.23 
19.14 
12.25 
14.29 
, 
15.58 
18.68 
18.43 
16.87 
-- 14.46 
10.07 
17.36 
16.73 
16.88 
17.51 
12.90 13.40 13.93 14.45 
I 
14.55 15.12 
, 
15.71 16.30 
Acct. Clerk 
Acc,t. Clerk Typist 
Sr. Clerk Steno. 
Sr. Acct. , Clerk 
Principal Steno 
Principal Clk. Typist 
School Monitor 
Teacher Aide 
Computer Aide 
Indoor/Outdoor Monitor 
15.20 15.80 16'.41 17.03 
16.87 17.52 18.21 18.89 
10.92 11.34 11.79 12.23 
12.13 13.23 13.74 14.26 
13.1'3 13.65 14.18 14.71 
16.87 17.52 18.21 18.89 
Registered Prof. Nurse 
Cleaner 
Laborer 
Grounds ' . 
Store 
Custodian 
Delivery Service Person 
19.88 20.66 21.46 22.27 
12.73 13.23 13.74 14.26 
14.85 15.43 16.03 16.63 
16.18 16.81 17.47 18.13 
Asst. Maint. Mech. 
Head Groundsman 
Auto Mechanic 
Bus Driver 
Bus Attendant 
Computer Tech 
General Mechanic 
Sr. Cust. HS-MS 
Head Cust. Elem. 
Head Cust. MS-HS 
19.40 20.16 20.95 21.73 
19.15 19.89 20.67 21.45 
17.53 18.21 18.92 19.63 
1-5,.02­ 15.61 16.22 16.83 
10.46 10.87 11.2'9 11.72 
18.04 18.74 19.47 20.20 
17.38 18.06 18.76 19.46 
17.54 18.22 18.93 19.64 
18.19 18.90 19.63 20.37 
The wage rate for any employee hired on or after September 1, 2005 will 
be that listed opposite his/her job title. 
The 2005/06 wage rates above will be increased on a cumulative basis by 
3.9% effective 7/1/06, 7/1/07, 7/1/08 and by 3.75% effective 7/1/09. 
The District reserves the right to increase the wage rate for any 
individual job title at any time. 
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ORCHARD PARK CENTRAL SCHOOL DISTRICT 
NON-TEACHING GRIEVANCE RECORD 
GRIEVANT'S NAME(s) 
BUILDING DEPARTMENT 
STEP I: STATEMENT OF GRIEVA~CE 
The following paragraph(s) of the Agreement allegedly violated': 
(1) This is a brief summary of the facts: 
(2) The date of the alleged violation(s) being grieved occure~ on 
(3) The District is requested to take the following action(s) to correct 
the situation: 
G~l~vant's Signature(s) 
Date 
IDate 
~resented 
Presented 
to 
to 
Assoc. Grievance 
Supervisor 
Committee (Chairperson) 
STEP I: SUPERVISOR'S DETERMINATION 
(1 ) 
Supervisor's Signature 
Date given to grievant(s) 
One copy sent to the Association 
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STEP	 II: APPEAL 
I 
(1)	 This grievance is appealed to the Assistant Superintende~t for 
Administration and Personnel. 
Grievant's Signature(s) 
Dat'e 
Date Presented to Assoc. Grievance Committee (Chairperson) 
STEP II: ASSISTANT SUPERINTENDENT'S DECISION 
(1) The grievance form was'received on 
(2) The 
and 
Step II meeting 
was attended by 
was held on 
(3) Decision 
I I 'I 
Assistant Superintendent's Signature 
Date sent to Grievant(s) and Supervisor 
One copy sent to the Association 
STEP	 III: APPEAL 
(1)	 The grievance is appealed to the Superintendent. 
Grievant's Signature(s) 
Date 
Date Presented to Assoc. Grievance Committee (Chairperson) 
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STEP 
(1) 
III: 
The 
SUPERINTENDENT'S DECISION 
I 
grievance form was received on 
(2) Decision 
Superintendent's Signature
 
Date sent to Grievant(s) and Superviso~
 
One copy sent to the Association
 
STEP	 IV: SUBMISSION TO ARBITRATION 
(1)	 Each grievant whose signature appears below is not satisfied with the 
Level III decision 
, , 
(2) Association Representative's Signature: 
(3) Date form returned to the Superintendent 
( 4 ) The Association has submitted tne grievance to arbitration. A copy of 
the letter to AAA is attached. I 
5] 
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MEMORANDUM OF AGREEMENT
 
BETWEEN THE
 
ORCHARD PARK CENTRAL SCHOOL DISTRICT
 
AND THE
 
ORCHARD PARK SCHOOL RELATED PROFESSIONALS ASSOCIATION
 
SHARED
I 
DECISION-MAKING
 
Introductory Statement 
The purpose of the Shared Decision-Making model is to 
encourage research, input, discussion, and possible resolution of 
situations which will enhance the growth, abilities and cooperative 
efforts of the staff on behalf o~ the students of the Orchard Park 
Central School District. A process shouldlbe developed and established 
which will enhance communications and therFfore lead to an effective 
staff and learning environment. While the process is aimed at the 
improvement of the District as a whole, it should not lose sight of 
the uniqueness of each building, it~ staff, students and community. 
Although Shared Decision-Making is expected to provide a positive 
influence on the decisions at the building and district levels, no 
party, under this model, abrogates its rights and responsibilities as 
grounded in education or public law . 
. , 
It is well understood by those involved in the development of 
the Shared Decision-Making concept and model that we are all embarking 
on "a path less traveled n • And,' that at least in its early stages the 
process is a learning experience and may requirernodifications. 
1)	 In each building where a Building Effectiveness Team (BET) 
is already in place, the OPSRPA shall be represented by two 
members of the Association at the secondary level and one 
member of the Association at the elementary level assigned 
to that particular building. These r~presentatives shall be 
chosen by the President of the Association. The District is 
represented on each BET by the principal of the building; 
who may invite one additional person to sit on the team if 
he/she believes it necessary. Additions may be made to 
building teams by mutual consent. 
2)	 Employees not assigned to specific buildings shall be 
represented on Effectiveness Teams as follows: 
Maintenance/Grounds: Two representatives to this 
team from the department shall be designated by the 
President of the Association. The District shall be 
represented by the Superintendent of Buildings and 
Grounds and one other designated representative. 
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Transportation: Up to four (4) representatives to 
this team shall be designated by ,the President of 
the Association; one bus driver, one auto mechanic,' 
one attendant, and one clerical. The District shall 
,be represented by the Transportation Supervisor and 
one other designated representative. 
District Office: Two representatives to this team 
shall be designated by the President of the 
Association and up to two representatives of It he 
District shall be d~signated by th~ Superintendent 
of Schools. 
3) This process shall not preclude any group from using the 
services of a team or a council that may already exist, 
nor does this process preclude any group from creating a 
team, group, or committee in the future. 
4) Each team will meet monthly (more often lif mutually
I 
agreeable) to discuss and ~esolve, if possible, issues 
problems that relate to that specific building or 
department. 
and 
5) Problems or issues that 
may be forwarded to the 
approp~iate action. 
relate to a district-wide concept 
Labor Management Committee, for 
6) A mutual record of all 
building or department 
annually. 
meetings shall be kept by each 
and forwarded to the ~uperintendent 
7) Each building team, as well as the Labor Management 
Committee, will have the ability to create task-oriented 
iti~-teams to research and make advisory recommendations on 
selected topics. The make-up of any s~b-team should come 
from discussion and consensus of the group that is forming 
~he team, but should that fail for any reason, the team 
members who are not from the OPSRPA will be selected by 
the superintendent and those team members who are from the 
OPSRPA will be selected by the Association. 
8) Sub-teams will remain in existence only as long as it 
takes to complete the prescribed task and report back 
appropriate individuals or groups. 
to 
9) In those situations where a building effectiveness team is 
not clear regarding the manner in which to handle or 
process an issue, the LMC may be consulted to suggest an 
appropriate course of action. 
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10)	 Any issue dealing with a term and condition of employme~t 
may be reviewed by the Labor Management Committee and a 
recommendation forwarded to the Superintendent and th~ 
President of the OPSRPA for appropriate action. 
I 
11)	 Anyone may submit an {ssue relating to aspects of the 
school or school district to either a building level team 
or the Labor Management Committee for discussion and 
appropriate action. 
12)	 Any level team may invite others to make presentations to 
assist them in understanding an issue. 
13)	 Following a discussion, either the President oi the OPSRPA 
or the Superintendent may determine that any given topic 
is not appropriate for this mechanism. 
14)	 This process is not intended to take th~ place of 
collective bargaining but is intended only as a positive 
means for cooperative discussion and understanding of 
issues that arise from day to day which are deemed 
appropriate for the ,mechanism. 
IS)	 Each party retains its right to discontinue its 
participation in this process as a whole or in-part (by 
building/department) with proper notice (30 days) to the 
other party. 
16)	 Thi s memorandum of agreement is to be cons ide red an 
appendix to the contract between the Orchard Park Central 
School District and the Orchard Park School Related 
Professionals Association. Decisions rendered through the 
u~~ of this process shall not be subject to the grievance 
pJ;"ocess. 
~~x~~ 
Charl•• L. S~oddart Alvin Tripp, Pr•• 1dent 
Orchard 'ark Central School Orchard 'ark School Relat.d 
'.rlonnel Aa.oc1at1on 
/f '2/- 9tJ 
Oatoe 7	 natoe 
le1\1 
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MEMORANDUM OF UNDERSTANDING
 
BETWEEN THE
 
ORCHARD PARK CENTRAL SCHOOL DISTRICT
 
I ' 
AND THE
 
ORCHARD PARK SCHOOL RELATED PROFESSIONALS ASSOCIATION
 
AND THE
 
ORCHARD PARK TEACHERS ASSOCIATION
 
I AND THE
 
ORCHARD PARK ORGANIZATION OF EDUCATIONAL ADMINISTRATORS
 
SHARED PROFESSIONAL DECISION-MAKING
 
Opening 
Through the collaborative efforts of the organizations and central 
administration within the Orchard Park Central School District, 
discussions and a mutual understanding of r Shared Decision-Making 
model have taken place. It is within this spirit of collegiality and 
faith that the parties agree to the signing of this document, with the 
expressed hope and confidence that t~e process will be successful a~ all 
levels. This document should not be construed in any manner as a 
representation of a contractual agreement but rather a showing of good 
faith effort and earnest belief in the concept and process which 
follows: 
, , 
Introductory Statement 
I 
The purpose of this Shared Decision-~aking ~odel is to encourage 
research, input, discussion, and possible reolution of situations which 
will enhance the growth, abilities and cooperative efforts of the staff 
on behalf of the students of the O~chard Park Central School District. 
A process should be developed and established which will enchance 
communications and therefore lead to an effective staff and learning 
environment. While this process is aimed at the improvement of the 
District as a whole, it is expected to p~ovide a positive influence on 
the decisions at the building and district levels, no party, under this, 
model, abrogates its rights and responsibilities as grounded 1n 
education or public law. 
55 
APPENDIX D 
It is well understood by those involved in the development of the 
Shared Decision-Making concept and model that we are, all embarking on 
"a path less traveled". And, that at least in its early stages the 
process is a learning experience and may require modifications. ' 
1)	 In each building where a Building Effectiveness Team (BET) 
is already in place, the OPSRPA shall be represented by 
two members of the Association at the secondary level and 
one member of the Association at the elementar~ level 
assigned to that particular building.' These 
representatives shall be chosen by the President of the 
Association. The District is represented on each BET by 
the principal of the building, who may invite one 
additional person to sit on the team if he/she believes it 
necessary. Additions may be made to building teams by 
mutual consent. 
2)	 Employees not assigned to specific buildings shall be 
represented on Effectiveness Teams as f~llows: 
Maintenance/Grounds: Two representatives to this 
team from the department shall be designated by the 
President of the Association. The District shall be 
represented by the Superintendent of Bui~dings and 
Gro~nds and one other designated representative. 
Transportation: Up to four representatives to this 
team shall be designated by the President of the 
Association; one bus driver, one auto mech'anic, one 
attendant, and one clerical. The District shall be 
represented by the Transportation Supervisor and 
one other designated representative. 
, " 
District Office: Two representatives to this team 
shall be designated by the President of the 
Association and up to two representatives of the 
District shall be designated by the Superintendent 
of Schools. 
3)	 This process shall not preclude any group from using the 
services of a team or a council that may already exist, 
nor does this process preclude any group from creating a 
team, group, or committee in the future. 
4)	 Each team will meet monthly (more often if mutually 
agreeable) to discuss and resolve, if possible, issues and 
problems that relate to that specific building or 
department. 
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5)	 Problems or' issuestha~ relate to a district-wide concept
 
may be forwarded to the Labor Management Committee, for
 
appropriate action. I '
 
6)	 A mutual record of all meetings shall be kept by each 
building or department and forwarded to the Superintendent 
annually. 
7)	 Each building team, as well as the Labor Manage~ent 
Committee, will have, the ability to create task-orient~d 
sub-teams to research and make advisory recommendations on 
selected topics. The make-up of any sub~team should come 
from discussion and consensus of the group that is forming 
the team, but should that fail ior any reason, the team 
members who are not from the OPSRPA will be selected by 
the Superintendent and those Iteam members who are from the 
OPSRPA will be selected by the Association. 
8)	 Sub-teams will remain in existence oni y as long as it 
takes to complete the prescribed task and report back to 
appropriate individuals or groups. 
9)	 In those situations where ,a building effectiveness team is 
not clear regarding the manner in which to handle or 
process an issue, the LMC may be consulted to suggest an 
appropriate ,course 'of' action. 
10)	 Any issue dealing with a term and condition of employment 
may be reviewed by ~he Labor Management Committee and a' 
recommendation forwarded to the Superintendent and the 
President of the OPSRPA for appropiiate action. 
11)	 Anyone may submit an issue rel~ting to aspects of the 
school or school district to either a building level team 
or the Labor Management Committee for discussion and 
appropriate ~ct~on~~ 
12)	 Any level team may invite others to make presentations to 
assist them in understanding an issue. 
13)	 Following a discussion, either the President of the OPSRPA 
or the Superintendent may determine that any given topic 
is not appropriate for this mechanism. 
14)	 This process is not intended to take the place of 
collective bargaining but is intended only as a positive 
means for cooperative discussion and understanding of 
issues that arise from day to day which are deemed 
appropriate for the mechanism. 
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15)	 This Memorandum of Understanding is to be considered an 
appendix to the contract between the Orchard Park Central 
School District and the Orchard Park School Related I ' 
Professionals Association. Decisions rendered through the 
use of this process shall not be subject to the grievance 
process. 
~~~----' Charl•• L. Stoddart 
Orchard 'ark Central School	 Orchard 'ark School R.lated 
rer.onn.l A••ociation 
//-2/-7'0 
IDat. ;;	 Dat. 
11-1-1- f~
 
Dat. 
Date 
1.1'1 
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SRPA SUPERVISOR APPROVED ADDITIONAL USE OF SICK DAYS 
With the exception of Personal Illness, SRPs are required to complete 
this form when requesting any "Supervisor Approved Additional Use of 
Sick Leave", as outl,ined in Section 9.6 of the Collective 
Negotiations Agreement. 
In cases where pre-approval cannot be requested (due to an 
emergency), this form' should be completed as soon ,as possible upon 
the return of the employee. 
TO THE EMPLOYEE: Please complete parts A through E. 
A) Employee's Name: 
B) Department: 
C) Date Filed: 
D) Date(s) requested/taken: 
E) Reason for, absence: 
SUPERVISOR: Please complete parts F or G. 
F) o	 Approved. If "urgent personal business" is provided 
as a reason, approval is based on the assumption that 
such business cannot be transacted at any other time 
but during working hours OR that it is an emergency 
over which the employee has no control and requires
, " 
immediate attention.
 
G) o Denied for the following reason:
 
Supervisor's Signature 
Date 
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